
September 25, 2012 

 

 MORGAN COUNTY COMMISSION REGULAR MEETING 
 

The Morgan County Commission of Morgan County, Alabama, convened in a regular meeting on 

Tuesday, September 25
th
, 2012, at 9:00 A.M. in the Conference Room of the Morgan County Commission 

Office, County Courthouse, Decatur, Alabama.  The following members were present: Mr. Ray Long, 

Chairman; Mr. Jeff Clark, Mr. Randy Vest, Mr. Don Stisher and Mr. Greg Abercrombie, members. 

Absent: N/A. Mrs. Belinda Ealey acted as the Clerk of the Meeting.  The Chairman stated that a quorum 

was present and declared the Meeting open for the transaction of business. 

 

VISITORS: 

 
  Bill Shinn, County Attorney 

  Greg Bodley, County Engineer 

  Jeff McLemore 

  Tonya Jones 

  Derrick Shull, WYAM 51 

  Chris Free 

  Clif Knight 

  Sara Hall, SOS 

  Mike Kelley 

         
AGENDA 

 
The Agenda for the regular meeting of Tuesday, September 25

th
, 2012, had been presented to the 

Commission for review. Old Business – Item #1 was amended so as to remove the acceptance of bids for 

the following: Bituminous Plant Mix, In-Place and Delivered; Bituminous Plant Mix, Plant Site. New 

Business - Item #29 was added as follows: “Adopt resolution authorizing the Chairman to execute and the 

County to perform the terms and provisions of the Contract for Services between the Alabama 

Department of Youth Services and Morgan County regarding payment for Medicaid services performed 

and provided by Morgan County System of Services, Inc.” 

 

After due consideration it is therefore ordered by the Commission on motion of Mr. Randy Vest, 

seconded by Mr. Jeff Clark, and unanimously carried that the Agenda, as amended, be, and are hereby 

approved for Tuesday, September 25
th
, 2012. 

 

M I N U T E S  

 
The Minutes of the regular meeting held on Thursday, September 6

th
 , 2012 at 9:00 A.M  had 

been presented to the Commission by email for their review. 

 

 After due consideration it is therefore ordered by the Commission on motion of Mr. Don Stisher, 

seconded by Mr. Greg Abercrombie,  and unanimously carried that there being no further additions or 

corrections to the Minutes of September 6
th
, 2012, they are hereby approved. 

 

OLD BUSINESS: 

 
ACCEPTANCE OF BIDS FOR THE LOW BIDDER MEETING SPECIFICATIONS FOR THE 

FOLLOWING ITEMS: CORRUGATED METAL PIPE, LIQUID ASPHALT, COLD MIX-

PLANT SITE, BITUMINOUS SURFACE TREATEMENTS,  AS DETERMINED BY THE 

COUNTY ENGINEER 

 

The Chairman brought to the attention of the Commission that this was the date and time 

advertised to receive bids for various items, as determined by the County Engineer. The following bids 

were received: 

    

*Low Bidder     

  

Corrugated Metal Pipe           Cold Mix – Plant Site 

Contech Construction Products, Inc.*          Wiregrass Construction Co., Inc. – District 1* 

Harvey Culvert Company, Inc.         Good Hope Contracting Co., Inc. – Districts 2, 3, & 4* 

 

Liquid Asphalt           Bituminous Surface Treatments 

Vulcan Asphalt*          Charles E. Watts, Inc.* 

Ergon Asphalt and Emulsions, Inc.          
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 After due consideration, it is therefore ordered by the Commission on motion of Mr. Don Stisher, 

seconded by Mr. Greg Abercrombie, and unanimously carried that the low bid meeting specifications be 

accepted. 

 

It is further ordered by the Commission on motion of Mr. Don Stisher,  seconded by Mr. Greg 

Abercrombie, and unanimously carried that the Chairman, be, and he is hereby authorized and directed to 

issue a purchase order to Contech Construction Products, Vulcan Asphalt, Wiregrass Construction Co., 

Inc., Good Hope Contracting Co., Inc., and Charles E. Watts, Inc.,  to be paid out of the appropriate 

funds. 

 

NEW BUSINESS 

 
ADOPTED RESOLUTION PROCLAIMING THE WEEK OF SEPTEMBER 25, 2012 AS 

MINORITY ENTERPRISE DEVELOPMENT WEEK IN MORGAN COUNTY, ALABAMA 

  

Mr. Jeff Clark, member of the Commission, offered the following resolution and moved its 

adoption.  Upon the same being duly seconded by Mr. Randy Vest, it was put to vote and unanimously 

adopted; to wit: 

RESOLUTION 12-362 

 

PROCLAMATION 

 

 WHEREAS,  Minority Enterprise Week was designed by proclamation of the President 

of the United States in 1983 to recognize the achievements of the Nation’s 

Minority Owned Businesses; and 
 

 WHEREAS,   the nationally celebrated Minority Enterprise Development Week (MED), has 

been established to recognize the efforts of these business owners throughout the 

United States; and 

 

 WHEREAS, according to President Barack Obama, more than three million minority owned 

business owners across the United States are helping to build a stronger America; 

and 

 

 WHEREAS,  minority business entrepreneurs represent the best of the American spirit in their 

determination to overcome obstacles and in their striving for better lives for 

themselves and their families; 

 

 NOW, THEREFORE, I, Ray Long, Chairman of the Morgan County Commission, do hereby  

proclaim the week of September 25, 2012 as 

 

MINORITY ENTERPRISE DEVELOPMENT WEEK 

 

 

        ____________________________________ 

         Ray Long, Chairman  

THIS the 25
th

 day of September, 2012. 

 
ADOPT RESOLUTION DECLARING THE MONTH OF NOVEMBER 2012 AS “PANCREATIC 

CANCER AWARENESS MONTH” IN MORGAN COUNTY, ALABAMA 

  

 Mr. Greg Abercrombie, member of the Commission, offered the following resolution and moved 

its adoption.  Upon the same being duly seconded by Mr. Don Stisher, it was put to a vote and 

unanimously adopted; to wit: 

RESOLUTION 12-363 

 

WHEREAS in 2012, an estimated 43,920 people will be diagnosed with pancreatic cancer in the United 

States and 37,390 will die from the disease; 

 

WHEREAS pancreatic cancer is one of the deadliest cancers, is the fourth leading cause of cancer death 

in the United States, and is the only major cancer with a five-year relative survival rate in the single digits 

at just six percent; 

 

WHEREAS when symptoms of pancreatic cancer present themselves, it is usually too late for an 

optimistic prognosis, and 74 percent of pancreatic cancer patients die within the first year of their 

diagnosis while 94 percent of pancreatic cancer patients die within the first five years; 
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WHEREAS of all the racial/ethnic groups in the United States, African Americans have the highest 

incidence rate of pancreatic cancer, between 34 percent and 70 percent higher than the other groups; 

 

WHEREAS approximately 600 deaths will occur in Alabama in 2012; 

 

WHEREAS there is no cure for pancreatic cancer and there have been no significant improvements in 

survival rates in the last 40 years; 

 

WHEREAS the Federal Government invests significantly less money in pancreatic cancer research than 

it does in any of the other leading cancer killers; and pancreatic cancer research constitutes only 

approximately 2 percent of the National Cancer Institute’s federal research funding, a figure far too low 

given the severity of the disease, its mortality rate, and how little is known about how to arrest it; and 

 

WHEREAS the Pancreatic Cancer Action Network is the first and only national patient advocacy 

organization that serves the pancreatic cancer community in Morgan County, Alabama and nationwide by 

focusing its efforts on public policy, research funding, patient services, and public awareness and 

education related to developing effective treatments and a cure for pancreatic cancer; 

 

WHEREAS the Pancreatic Cancer Action Network and its affiliates in Morgan County support those 

patients currently battling pancreatic cancer, as well as to those who have lost their lives to the disease, 

and are committed to nothing less than a cure; 

 

WHEREAS the good health and well-being of the residents of Morgan County are enhanced as a direct 

result of increased awareness about pancreatic cancer and research into early detection, causes, and 

effective treatments; therefore be it 

 

RESOLVED that the Morgan County Commission designates the month of November 2012 as 

“Pancreatic Cancer Awareness Month” in Morgan County, Alabama. 

 

THIS the 25
th
 day of September, 2012. 

 

ADOPTED RESOLUTION APPROVING THE CHANGE OF THE PLAN FOR THE FLEXIBLE 

BENEFITS PLAN TO BEGIN ON OCTOBER OF EACH FISCAL YEAR AND AUTHORIZING 

THE CHAIRMAN TO EXECUTE THE PLAN AND SUMMARY PLAN DESCRIPTION 

 

 Mr. Randy Vest, member of the Commission, offered the following resolution and moved its 

adoption.  Upon the same being duly seconded by Mr. Jeff Clark, it was put to a vote and unanimously 

adopted; to wit: 

RESOLUTION 12-364 

 

 BE IT RESOLVED by the Morgan County Commission of Morgan County, Alabama that the 

Commission does hereby approves the change of the plan for the flexible benefits plan to begin on 

October of each fiscal year and the Chairman is hereby authorized to execute the plan and summary plan 

description, this the 25
th
 day of September, 2012. 

 

ADOPTED RESOLUTION AUTHORIZING THE CHAIRMAN TO EXECUTE THE 

AGREEMENT WITH THE DEPARTMENT OF EXAMINERS OF PUBLIC ACCOUNTS FOR 

AN AUDIT OF THE FEDERAL ASSISTANCE FOR THE FISCAL YEAR 2010-2011; COST NOT 

TO EXCEED $11,868.00 

 

 Mr. Don Stisher, member of the Commission, offered the following resolution and moved its 

adoption.  Upon the same being duly seconded by Mr. Greg Abercrombie, it was put to a vote and 

unanimously adopted; to wit: 

RESOLUTION 12-365 

 

BE IT RESOLVED by the Morgan County Commission of Morgan County, Alabama that the 

Chairman is hereby authorized to execute the agreement with the Department of Examiners of Public 

Accounts for an audit of the federal assistance for the fiscal year 2010-2011; cost not to exceed 

$11,868.00, this the 25
th
 day of September, 2012. 

 

ADOPT RESOLUTION AUTHORIZING DEBRA GARDNER, DIRECTOR 

COMMISSION ON AGING, TO FILL THE VACANT POSITION OF OUTREACH 

COORDINATOR, GRADE 2, $9.68-$12.62 

 

 Mr. Greg Abercrombie, member of the Commission, offered the following resolution and moved 

its adoption.  Upon the same being duly seconded by Mr. Don Stisher, it was put to a vote and 

unanimously adopted; to wit: 
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RESOLUTION 12-366 

   
 BE IT RESOLVED by the Morgan County Commission, of Morgan County, Alabama  that 

Debra Gardner, Director of Commission on Aging, is hereby authorized to fill the vacant position of 

Outreach Coordinator, Grade 2, $9.68-$12.62, this the 25
th
 day of September, 2012. 

  

ADOPTED RESOLUTION AUTHORIZING THE CHAIRMAN TO EXECUTE THE 

AGREEMENT WITH THE STATE DEPARTMENT OF TRANSPORTATION FOR SIGN 

REPLACEMENT PROJECT (COUNTY WIDE) HRRR-CN12(232), MCP 52-131-11 FEDERAL 

FUNDS; $36,924.62, COUNTY FUNDS $4,102.74 DISTRICTS 1,2,3, & 4 

 

  Mr. Jeff Clark, member of the Commission, offered the following motion, and moved its 

adoption.  Upon the same being duly seconded by Mr. Randy Vest, it was put to a vote and unanimously 

adopted; to wit: 

R E S O L U T I O N 12-367 

 

 BE IT RESOLVED by the Morgan County Commission, of Morgan County, Alabama that the 

Chairman is hereby authorized to execute the agreement with the State Department of Transportation for 

Sign Replacement Project (County Wide)HRRR-CN12(232), MCP 52,131-11 Federal Funds $36,924.62, 

County Funds $4,102.74 Districts1, 2, 3, & 4, this the 25
th
 day of September, 2012. 

 

ADOPTED RESOLUTIONS APPROVING CERTIFICATES TO SUBDIVIDE PROPERTIES 

LOCATED WITHIN MORGAN COUNTY 

 

           Mr. Randy Vest, member of the Commission, offered the motion to approve the following 

Certificates to Subdivide properties located within Morgan County: 

    

 Betty C. & Freddie Don Lawrence  Church Road   District 2 

 Modie Wayne Smith & Debra Lenox Smith Anitoch Rd. Union Rd.  District 4 

 Janice Lavern Lorance    Black Road   District 2 

 

  After being duly seconded by Mr. Greg Abercrombie, it was put to a vote and unanimously 

carried that the Certificates be approved as presented. 

 

R E S O L U T I O N 12-368 

 

 BE IT RESOLVED by the Morgan County Commission of Morgan County, Alabama, that the 

County Commission hereby approves the Certificate to Subdivide property located in Morgan County 

presented by Betty C. & Freddie Don Lawrence – Church Road - Morgan County District 2, this the 25
th
 

day of September, 2012. 

R E S O L U T I O N 12-369 

 

 BE IT RESOLVED by the Morgan County Commission of Morgan County, Alabama, that the 

County Commission hereby approves the Certificate to Subdivide property located in Morgan County 

presented by Modie Wayne Smith & Debra Lenox Smith – Anitoch Rd. Union Rd. - Morgan County 

District 4, this the 25
th
 day of September, 2012. 

 

R E S O L U T I O N 12-370 

 

 BE IT RESOLVED by the Morgan County Commission of Morgan County, Alabama, that the 

County Commission hereby approves the Certificate to Subdivide property located in Morgan County 

presented by Janice Lavern  Lorance – Black Road – Morgan County District 2, this the 25
th
 day of 

September, 2012. 

 

ADOPTED RESOLUTION APPROVING THE FOLLOWING SUBDIVISIONS LOCATED 

WITHIN MORGAN COUNTY  

 

 Mr. Greg Abercrombie, member of the Commission, offered the motion to approve the following 

Subdivisions located within Morgan County: 

 

  Taylor Circle Estates  Taylor Circle, Apple Grove Rd.  District 4 

 

 After being duly seconded by Mr. Don Stisher, it was put to a vote and unanimously carried that 

the Subdivision be approved as presented. 
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R E S O L U T I O N 12-371 

 

 BE IT RESOLVED by the Morgan County Commission of Morgan County, Alabama, that the 

County Commission hereby approves the Taylor Circle Estates Subdivision located in Morgan County, 

Taylor Circle, Apple Grove Rd., Morgan County District 4, this the 25
th
 day of September, 2012. 

 

ADOPTED RESOLUTION ADOPTING A MODIFIED DUTY POLICY AS REFLECTED ON 

THE TWO-PAGE DOCUMENT ENTITLED MODIFIED DUTY POLICY 

 

 Mr. Jeff Clark, member of the Commission, offered the following resolution and moved its 

adoption.  Upon the same being duly seconded by Mr. Randy Vest, it was put to a vote and unanimously 

adopted; to wit: 

R E S O L U T I O N 12-372 

 

RESOLUTION ADOPTING MODIFIED DUTY POLICY 

 

 BE IT RESOLVED by the Morgan County Commission that the Commission does hereby adopt 

for Morgan County, Alabama and the Morgan County Commission the Modified Duty Policy reflected on 

the two page document entitled Modified Duty Policy reviewed and considered by the Commission at this 

meeting; 

 

 BE IT FURTHER RESOLVED that said Modified Duty Policy shall supercede and replace any 

and all policies currently dealing with the same subject matter, including, but not limited to, the policy 

contained in Section 34 of the Morgan County, Alabama Personnel Policy Manual; 

 

 BE IT FURTHER RESOLVED that a true and correct copy of said Modified Duty Policy be 

included in the minutes of this meeting.  

 

MODIFIED DUTY POLICY 

 

Morgan County is committed to providing a safe work environment for all employees.  Morgan 

County will implement Modified Duty Procedures which will allow employees who suffer an 

occupational injury or illness while on the job to return to work as soon as reasonably possible.  It 

is recognized that returning to the work environment as soon as possible after an on-the-job injury 

or illness occurs has positive impact upon the healing process and is in the best interests of the 

employee and employer alike.  Adopting a Modified Duty program will effectively manage 

workers’ compensation costs throughout the County and safeguard its most valuable resources: 

the skills, knowledge and experience of our employees. 

 

Objective 

 

This Modified Duty Policy is intended to serve as a management guide to assist our employees 

occupationally injured return to gainful, productive employment as soon as possible following the 

injury, provided there is not a probability of re-injury to themselves and/or does not directly or 

indirectly affect the safety of others; to minimize financial hardship and emotional stress on the 

employee; to assist in returning to work at a level close to their pre-injury earnings and 

productivity; while ensuring that they adhere to temporary, physician-imposed physical 

restrictions relating to that injury. 

 

Definitions 

 

Modified Duty 

The term “modified duty” refers to a temporary job assignment that conforms to the treating 

physician’s imposed limitations, when the injured employee’s regular job duties may violate 

those temporary physical restrictions.  The temporary job assignment may, or may not be in the 

same classification or location as the employee’s regular job.  Additionally, the temporary job 

assignment may or may not be equivalent to the employee’s regular job in terms of compensation 

and other benefits. 

 

Occupational Injury or Illness 

Injury or illness arising out of and in the course of the employee’s employment and compensable 

under worker’s compensation. 

 

Scope 

 

All employees of Morgan County are eligible to return to work following a occupational injury or 

illness through the application of this modified duty policy, considering that the following criteria 

exist. 
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 The employee’s injury has been determined to be work-related and compensable under 

current worker’s compensation; and 

 The physical restrictions imposed by the treating physician are specific (for example: no 

lifting over 50 pounds); and 

 The physical restrictions imposed by the treating physician are for a specified, temporary 

period (for example: 10 days), and 

 Work-related tasks which are within the physical limitations of the treating physician are 

available and are within the physical and skill capacities of the injured employee, with 

reasonable accommodations made by the employer, the injured employee or both. 

 

Limited Nature of Modified Duty Assignment 

 

By definition, modified duty work assignments are temporary.  In no way should a modified duty 

work assignment be perceived as permanent work activity.  As such, any modified duty work 

assignment, must be reviewed by the Commission Office and the Morgan County’s worker’s 

compensation carrier to determine if the modified duty work assignment is to be extended beyond 

the initial 90 day period.  In the event that a modified duty work assignment is permitted to 

extend beyond the initial 90 day period, a similar review will be conducted every 60 days 

thereafter. 

 

 Refusal of Modified Duty Assignment 

 

As previously noted, Morgan County will make reasonable efforts to apply this modified duty 

policy.  As long as the assigned modified duty does not violate the treating physician’s imposed 

physical restrictions, the employee is expected to return to work and perform the assigned tasks to 

the best of his/her ability.  Refusal of an appropriate modified duty work assignment may result in 

disciplinary actions that could result in the possible termination of employment. 

 

 Employees Responsibilities 

 

 Participates in the Modified Duty Program as assigned. 

 Reports any problems with Modified Duty assignment to their Department Head or 

Supervisor. 

 Provides all original copies of physician releases and reports to County Commission 

office. 

 

Worker’s Compensation Provider Responsibilities 

 

 Informs treating physician about the Modified Duty Program. 

 Assists in obtaining medical statements from physician. 

 Notifies County Commission office and the department of an employee’s potential 

availability for Modified Duty. 

 

ADOPT RESOLUTION AMENDING SECTION 2.30 OF THE MORGAN COUNTY, ALABAMA 

PERSONNEL POLICY MANUAL SO AS TO CHANGE THE DEFINITION OF WORK WEEK 

AND TO ADD SECTION 2.32 DEFINING THE TERM “WORK SCHEDULE” 

 

 Mr. Don Stisher, member of the Commission, offered the following resolution and moved its 

adoption.  Upon the same being duly seconded by Mr. Jeff Clark, it was put to a vote and unanimously 

adopted; to wit: 

R E S O L U T I O N 12-373 

 

RESOLUTION DEFINING THE TERMS “WORK WEEK” AND “WORK SCHEDULE” 

 

 BE IT RESOLVED by the Morgan County Commission that Section 2.30 of the Morgan 

County, Alabama Policy Manual is hereby amended so as to change the definition of work week and 

additional Section 2.32 is added so as to define the term “work schedule” as follows: 

 

 2.30 Work Week. 

The regularly scheduled work week period for full-time classified non-exempt 

employees to work in a workweek will by forty (40) hours.  Forty hours shall be 

exclusive of lunch periods.  The workweek will consist of seven (7) consecutive 

twenty-four (24) hour periods.  However, department heads may establish in 

writing a separate work schedule as needed to meet departmental requirements.   

If a separate work schedule is established, it will be in writing, with a copy 

provided to each employee affected. 
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 2.32 Work Schedule. 

 

  A department head will establish actual work schedules for his/her employees 

in accordance with the needs of the department. 

 

 BE IT FURTHER RESOLVED that the above stated definitions shall supercede those 

definitions for such terms currently contained in the Manual. 

 

 THIS the 25
th
 day of September, 2012. 

 

ADOPTED RESOLUTION ADOPTING THE DRUG AND ALCOHOL POLICIES AND 

PROCEDURES CONTAINED IN A TWENTY-FOUR PAGE DOCUMENT ENTITLED “DRUG 

AND ALCOHOL ABUSE POLICIES AND PROCEDURES – EFFECTIVE DATE:OCTOBER 1, 

2012” AS POLICIES AND PROCEDURES OF MORGAN COUNTY, ALABAMA AND THE 

MORGAN COUNTY COMMISSION 

 

 Mr. Randy Vest, member of the Commission, offered the following resolution and moved its 

adoption.  Upon the same being duly seconded by Mr. Jeff Clark, it was put to a vote and unanimously 

adopted; to wit: 

R E S O L U T I O N 12-374 

 

RESOLUTION ADOPTING DRUG AND ALCOHOL ABUSE POLICIES AND PROCEDURES 

 

 BE IT RESOLVED by the Morgan County Commission that drug and alcohol policies and 

procedures contained in a twenty-four page document entitled “Drug and Alcohol Abuse Policy and 

Procedures-Effective October 1, 2012” be and they are hereby adopted as policies and procedures of 

Morgan County, Alabama and the Morgan County Commission. 

 

 BE IT FURTHER RESOLVED that the Chairman cause a copy of said Drug and Alcohol 

Abuse Policies and Procedures to be included in the minutes of this meeting; 

 

 BE IT FURTHER RESOLVED that the drug free workplace policy currently contained in 

Section 11 of the Morgan County, Alabama Personnel Policy Manual is hereby superceded by the polices 

and procedures adopted by this resolution. 

 

Drug and Alcohol Abuse Policies and Procedures 
Effective date:  October 1, 2012 

 
GENERAL STATEMENT OF POLICY 

 
EMPLOYER is committed to providing a safe working environment for all employees while serving the citizens of 
Morgan County.  Employer recognizes that any employee who improperly uses intoxicating substances, including 
drugs and alcohol, poses a serious threat to his or her self, his or her coworkers, and to the public in general.  Even 
small quantities of narcotics, abused prescription or over-the-counter drugs or alcohol can impair judgment and 
reflexes.  This impairment can have dire results, particularly for employees operating vehicles or potentially 
dangerous equipment.   
 
It is therefore the policy of the EMPLOYER that all employees or any person performing any kind of work for 
EMPLOYER must report to work completely free from alcohol, illegal or unauthorized drugs, or any other 
substances that may have a mind-altering or intoxicating effect or otherwise impair the employee’s 
judgment, reaction times, or functioning.   
 
Employer also prohibits all employees from using, possessing, manufacturing, distributing or making arrangements 
to distribute alcohol, illegal or unauthorized drugs, or any other intoxicating substances while at work or on or about 
any county property. 
 
In order to avoid creating safety problems and violating this Policy, employees must inform their supervisor when 
they are legitimately taking any medication, including prescription drugs or over-the-counter medications, which may 
affect their ability to work.  Employees whose job performance may be affected by such medications may be required 
to provide a fitness-for-duty certification before being allowed to resume their job duties. 
 
Any employee who violates this Policy in any way shall be immediately removed from his or her job duties and shall 
be subject to discipline, up to and including termination.   
 
No part of this Policy shall be construed to create a contract of continued employment or to confer upon any 
employee or applicant a property interest in his or her employment. Employer maintains the right to change this 
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policy at any time without notice. To the extent that any portion or provision of this Policy and Procedure conflicts with 
any applicable federal or state laws or regulation, such federal or state laws or regulations will be controlling. 
 
Employer has designated Belinda Ealey as the Drug Program Coordinator.  If you have any questions or concerns 
regarding this Policy or its application, please contact Belinda Ealey at: 256-351-4735 or bealey@co.morgan.al.us. 
 
DEFINITIONS 
 

 “Accident” means any on the job accident.  “Accident” includes vehicular accidents as well as any acts or 
omission causing an accident or injury to any person, or damage to any equipment or property belonging to the 
county. 

 “Administrator” means the person or entity that implements drug testing on employees and applicants. 

 “Alcohol” means distilled or fermented beverage containing ethyl alcohol, including, but not limited to, beer and 
wine. 

 “Chain of Custody” means procedures implemented by the Employer for the identification and integrity of each 
urine specimen.  Employer requires [person responsible for policy implementation] to track the handling and 
storage of each urine specimen from the point of specimen collection to final disposition of the specimen.  These 
procedures include an appropriate drug testing chain of custody form to be used from time of collection to receipt 
by the testing laboratory.  Chain of custody forms shall document the date and purpose of each time a specimen 
is handled or transferred and shall identify every individual in the chain of custody. 

 “Collector” means a person who instructs and assists tested employees and applicants for eligible positions at a 
collection site and who receives and makes an initial examination of the urine specimens.  The collector shall 
have successfully completed training to carry out this function or shall be a licensed medical professional or 
technician who shall be provided instructions for collection under this procedure and certifies completion as 
required herein.  In any case, where a collection is observed or monitored by non-medical personnel, the 
collector shall be a person of the same gender as the employee or applicant. 

 “Collection Site” means a place designated by Employer where employees present themselves for the purpose 
of providing a specimen of their urine to be analyzed for the presence of specified controlled substance and 
alcohol.  The site will possess necessary personnel, materials, equipment facilities, and supervision to provide 
for the collection, security, temporary storage, and the transportation or shipment of the samples to a laboratory.   

 “Controlled Substance” means any substance defined or classified as a controlled substance according to 
Federal or State law.  Title II of the Comprehensive Drug Abuse Prevention Act of 1970 (Controlled Substance 
Act), as it is amended from time to time, provides the basic standard.  Controlled substances include, but are not 
limited to, any and all forms of marijuana, stimulants or hallucinogens the sale, and purchase, transfer, use or 
possession of which are prohibited or restricted by law. 

 “County” means Morgan County. 

 “DOT Employee” is an employee who is subject to the rules and regulations of the United States Department of 
Transportation regarding drug and alcohol testing because of the job duties that he or she performs. 

 “Drug Program Coordinator” is the person designated by Employer to ensure compliance with this Policy, 
including, but not limiting, ensuring that proper testing procedures are followed, ensuring that the lab(s) used by 
Employer are properly certified, and ensuring that the Medical Review Officer is properly credentialed.  The 
name and contact information of the Drug Program Coordinator will be distributed to all employees. 

 “Employer Premises” includes all property owned, leased, used or under the control of Employer, including, but 
not limited to, the job site of any employee, structures, building offices, facilities, vehicles and equipment, or 
transportation to and from those locations while in the course and scope of County employment. 

 “Employee” means any and all employees of Employer. 

  “Illegal/Unauthorized Drug” means any drug (A) which is legally obtainable but has not been legally obtained or, 
even if legally obtained, is not being used in accordance with instructions given either by a physician or, if over-
the counter, on the drug’s label; or (B)  all illegal drugs, including, but not limited to, methamphetamine, 
marijuana, cocaine, etc.

 “Intoxicating Substance” means any substance, whether legal or illegal, that may have an intoxicating or mind-
altering effect when ingested, snorted, smoked, or otherwise introduced into the body.  Intoxicating substances 
include, but are not limited to, “bath salts,” nitrous oxide, glues, solvents, or herbs or other plants such as salvia. 

 “Legal Drug” means prescribed drugs and over-the-counter drugs which have been legally obtained and are 
being used appropriately for their intended purpose in accordance with directions given either on the label or by 
employee’s treating physician. 

 “Possession” means actual or constructive care, custody, control or immediate access. 

 ”Under the Influence” means being unable to perform work in a safe and productive manner; being in a physical 
or mental condition which creates a risk to the safety and well-being of the individual, other employees, the 
public and/or having any laboratory evidence of the presence of drugs, alcohol, prohibited or controlled 
substance in the employee’s body. 

  “Medical Review Officer” (MRO) means a licensed physician (medical doctor) responsible for receiving 
laboratory results generated by the county’s drug testing program.  The MRO shall have knowledge of substance 
abuse disorders and have appropriate medical training to interpret and evaluate an individual’s confirmed 
positive test result, together with his/her medical history and any other relevant biomedical information. 

  “Random Selection Process” is the process used to ensure that each employee holding a safety-sensitive 
position has an equal chance of being drug-tested every time that random drug tests are conducted.  This 
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process means that some employees may be tested multiple times in any given year. 

 “Reasonable Cause” means that the County believes the actions or appearance or conduct of an employee on 
duty are indicative of the use of a controlled substance or alcohol. 

 “Safety-Sensitive Employees” are those persons who are subject to random drug and alcohol testing. See 
Attachment “A” for a detailed listing of the positions which the Employer has designated as “Safety-sensitive”.  
These employees include, but are not limited to, persons who inspect, service, repair or maintain a vehicle or 
other heavy equipment, operate or load a vehicle or heavy equipment, use tools, including both power and hand 
tools, that have the capacity to injure any person, and those who are authorized to carry weapons of any kind.  
An employee is engaged in a safety-sensitive function at all times from the time that an employer begins to work 
or is required to be in readiness to work until the time he or she is relieved from work and all responsibility for 
performing work. 

 
PERSONS SUBJECT TO TESTING 

 
The following employees have been designated by Employer to submit at any time to be tested for illegal drug abuse 
and alcohol abuse: 

 

 All employees who hold positions or regularly perform duties that have been designated to be “safety 
sensitive” by Employer and who have been randomly selected for testing. 

 Any employee who, during the course of said employee’s employment, is involved in an accident causing 
physical injury to any person or damage to any property. 

 Any employee, regardless of whether he or she holds a safety sensitive position, whose conduct, behavior, 
or physical symptoms establishes reasonable cause to believe that said employee is under the influence of 
any, drug and/or alcohol while performing his or her job duties, or while being physically present on the 
premises of the Employer’s property during any activity sponsored, supervised, or in which the Employer 
participates. 

TYPES OF TESTING 

Pursuant to Employer’s policy and procedures, employees will undergo testing as follows: 

1) PRE-EMPLOYMENT TESTING:  All employees applying for a position that has been designated as safety-
sensitive will be required to submit to a pre-employment drug and alcohol test before a final offer of 
employment is extended.  All pre-testing offers of employment to such persons are explicitly conditioned on 
the employee successfully taking and passing the drug and alcohol test.  Pre-employment testing will also 
be done when an employee transfers from a non-safety-sensitive position to a safety sensitive position. 

2) RANDOM TESTING:  All employees holding safety-sensitive positions will be subject to testing on a random 
basis without advance notice to them. 

3) REASONABLE CAUSE TESTING:  Employer may schedule a drug/alcohol test when behavioral 
observations indicate to the employee’s supervisor that any employee may be involved in illegal use of a 
controlled substance, use of alcohol, or abuse of legal drugs.  Before testing, the employee’s supervisor 
shall either (a) contact another supervisor to observe the employee’s behavior and to concur with the 
decision to test the employee, or (b) review the employee’s behavior with another supervisor to obtain 
concurrence with the decision to test the employee.  The employee shall be promptly escorted to the 
collection site for testing by the employee’s supervisor or designee. 

 Employees arrested or convicted for the off-the-job use or possession of illegal or controlled 
substances shall undergo testing to assist Employer in determining fitness for duty.  If the employee 
tests positive, Employer shall discharge the employee subject to due process. 

4) POST ACCIDENT TESTING:  All employees are required to report all injury or damage related accidents 
and submit to a post accident drug/alcohol test as set out in this policy.  Each employee whose performance 
either contributed to the accident or cannot be completely discounted as a contributing factor to the accident 
shall be subject to testing.  The employee’s supervisor or his designee shall schedule the drug screening 
test immediately following an incident reportable or a reportable accident. 

 
 
 
5) RETURN-TO-DUTY TESTING: If you have violated the prohibited drug and alcohol rules, you must take 

and pass a drug and alcohol test before being returned to work.  Further, any person who has violated the 
prohibited drug and alcohol rules is required to take a drug and/or alcohol test before returning to safety-
sensitive functions for any DOT regulated employer and is also subject to unannounced follow-up testing at 
least six (6) times in the first twelve (12) months following a return to active safety-sensitive service. 

 
Any and all drug testing conducted by Employer will not be used to identify the existence of any disability. 
 
In the event there is reasonable suspicion of a violation of this policy, Employer also reserves the right to search all 
property, cabinets, tool boxes, vehicles, including personal vehicles brought onto Employer’s property, or any other 
property on Employer’s property, under control of any employee or in the personal vehicle of any employee, and 
located on Employer’s property and used by said employee in commuting to work or in that employee’s duty as an 
employee. 
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SAFETY-SENSITIVE EMPLOYEES 
 
Employees are considered to be “safety-sensitive” when their job duties regularly require them to engage in activities 
that have the potential to cause physical injury to themselves or others or to cause serious property damage.  Such 
activities include, but are not limited to,  
 

 Maintaining or repairing motor vehicles or heavy equipment, including, but not limited to, bulldozers, 
tractors, and riding mowers 

 Maintaining or repairing tools that have the capacity to seriously injure the user or  another person, 
including, but not limiting to, chainsaws or weed-eaters 

 Regularly operate motor vehicles or heavy equipment as part of his or her job duties, including 
equipment such as tractors or riding mowers for which licensure  is not required by the State of 
Alabama 

 Regularly operate tools that have the capacity to seriously injure the user or another person 

 Loading and unloading vehicles or heavy equipment. 

 Any activity related to the safe operation of a mass transit system, including dispatching vehicles. 

 Carrying any weapon or object that could reasonably be used as a weapon, including, but not limited to, 
firearms, knives, machetes, blades, tasers, or batons. 

 Answering emergency calls and/or directing the provision of emergency services. 

 Providing emergency medical services. 
 

A list of positions that have been designated as safety sensitive by Employer is attached hereto as Attachment A.  
Some safety-sensitive positions are specifically subject to regulation by the Department of Transportation (DOT).  
These positions are indicated by an asterisk.  An accredited testing laboratory will maintain two different random 
testing pools, including one pool for persons specifically subject to regulation by DOT and one pool for all other 
safety-sensitive employees.   
 
All employees are subject to drug and alcohol testing when there is reasonable cause to believe that they have 
violated this policy and after any accident involving physical injury or serious property damage.  However, employees 
who have been designated as safety-sensitive are also subject to pre-employment testing and random testing.  
Random drug tests can be performed any time a safety-sensitive employee is on duty.  An alcohol test can be 
performed when the safety-sensitive employee is performing a safety sensitive duty, just before, or just after the 
performance of a safety sensitive duty.   
 
In addition, employees occupying positions deemed to be “safety-sensitive” must promptly report any arrests, 
charges, or convictions for drug or alcohol related criminal offenses, including both misdemeanors and felonies, to his 
or her supervisor.  FAILURE TO REPORT SUCH ARRESTS, CHARGES, OR CONVICTIONS MAY BE GROUNDS 
FOR DISCIPLINE, UP TO AND INCLUDING DISMISSAL. 
 
NECESSITY OF COMPLIANCE WITH TESTING REQUIREMENTS 
 
All employees are subject to reasonable suspicion and post-accident testing as a condition of their employment.  In 
addition, all safety-sensitive employees will be subject to pre-employment and random urine drug test and breath 
alcohol testing as a condition of their employment.   
 
Any employee who refuses to take a drug and/or alcohol test to which he or she is properly subject shall be 
considered to have a verified positive test result.  An employee who has a verified positive test result, including by 
refusal, shall be immediately removed from their duties and may be subject to termination.  In addition, any employee 
subject to DOT regulations will receive educational and rehabilitative information and a referral to a Substance Abuse 
Professional. 

 
Refusals can include a variety of behaviors, including as follows: 

 

 Failure to appear for any test (except for pre-employment) within a reasonable time, as determined by the 
employer; 

 Failure to remain at the testing site until the testing process is complete; 

 Failure to provide a urine specimen for any required drug test; 

 Failure to permit the observation or monitoring of the specimen collection when required to do so; 

 Failure to provide a sufficient amount of urine when directed without an adequate medical explanation for 
this failure; 

 Failure to take a second test when directed to do so by the employer or collector; 

 Failure to undergo a medical examination when directed to do so by the MRO or employer; 

 Failure to cooperate with any part of the testing process (e.g., refuse to empty pockets when directed by the 
collector, behave in a confrontational way that disrupts the collection process, fail to wash hands after being 
directed to do so by the collector); 
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 Failure to follow the observer’s instructions during an observed collection, including instructions to raise your 
clothing above the waist, lower clothing and underpants, and to turn around to permit the observer to 
determine if you have any type of prosthetic or other device that could be used to interfere with the 
collection process; 

 Possess or wear a prosthetic or other device that could be used to interfere with the collection process; and 

 Admit to the collector or MRO that you adulterated or substituted the specimen 

 Failure to sign step 2 of the alcohol test form 

 Leaving the scene of an accident without a valid reason before post accident tests have been completed.  
Failure to remain "readily available." 

 
OFF-DUTY CONDUCT 
 
Off-the-job use of drugs, alcohol, or any other prohibited substance which results in impaired work performance, 
including, but not limited to, absenteeism, tardiness, poor work product, or harm to the County’s image, tasks, or 
government is prohibited.  Employees should realize that these regulations prohibit all illicit drug use, on and off duty. 
 
PRESCRIPTION DRUGS 
 
The proper use of medication prescribed by a physician is not prohibited; however, Employer prohibits the misuse of 
prescribed and/or over-the-counter medications or other intoxicating substances and requires all employees using 
drugs at the direction of a physician to notify the Employer’s Medical Review Officer (MRO), or their Drug Program 
Coordinator where these drugs may affect their job performance, such as by causing drowsiness.  Employees may 
not perform safety-sensitive functions while using any controlled substances unless the employee’s physician 
certifies that the substances will not adversely affect the employee’s ability to perform his or her job. 
 
PRE-EMPLOYMENT 
 
All safety-sensitive applicants shall undergo urine drug testing prior to performing safety sensitive duties.  This 
requirement also affects employees not in safety-sensitive positions who seek reclassification into a safety-sensitive 
position.  Receipt by Employer of a negative test result is required prior to performing safety sensitive duties in a 
covered position.  A cancelled test result is not acceptable and must be retaken.  If the applicant has a positive pre-
employment drug test, he/she cannot be hired for a safety sensitive position.  
 
A negative result on a pre-employment test by a job applicant is valid for thirty days.  If a current covered employee 
has not performed a safety sensitive duty for 90 days or longer, and has been removed from the random pool, the 
employee must submit to a new pre-employment test and receive a negative result before resuming safety-sensitive 
duties. 
 
A MRO may report negative pre-employment test results for individuals who are unable to provide sufficient volume 
due to permanent disability, but has a medical evaluation that indicates no chemical evidence of illegal drug use.   
 
All applicants for safety-sensitive positions will be notified in writing that they will be required to undergo pre-
employment/reclassification drug testing prior to their employment and that they will be subject to drug and alcohol 
testing throughout the period of their employment.  Applicants will acknowledge in writing their understanding of 
these provisions for their application and employment.  Employer will retain on file the negative drug test results of all 
new hires. 
 
In addition to undergoing pre-employment testing, applicants for a safety-sensitive position will be asked to sign 
forms for release of information from any previous employer for whom the applicant performed safety sensitive 
functions.  Failure to sign this form will result in not being hired.  When a covered applicant has previously failed a 
pre-employment drug test with a prior employer, the employee must present proof of successfully having completed a 
referral, evaluation and treatment plan. 
   
REASONABLE CAUSE OR SUSPICION 
 
All employees (whether or not safety-sensitive) will be required to submit to screening whenever a supervisor 
observes circumstances which provide reasonable cause to believe an employee has used a controlled substance or 
has otherwise violated the substance abuse rules.  Examples of circumstances that may establish reasonable cause 
to warrant testing include supervisor observation, co-worker complaints, performance decline, attendance or behavior 
changes, involvement in workplace or vehicular accident, or other actions which indicate a possible error in judgment 
or negligence.  Before testing the employee, another supervisor shall be contacted to observe the employee’s 
behavior and to concur with the decision to test the employee, or the observing supervisor will review the employee’s 
behavior with another supervisor either face to face or via telephone, to obtain concurrence with the decision to test 
the employee.  The documentation of the employee’s conduct shall be prepared and signed by the witnesses within 
twenty-four (24) hours of the observed behavior or before the results of the test are released, whichever is earlier. 
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Upon the reasonable suspicion determination being made, Employer shall ensure that the employee is transported 
immediately to a collection site for the collection of a urine sample.  The employee shall be counseled not to drive a 
vehicle and a supervisor shall provide transportation for the employee to the collection site. 
 
All persons designated to make a determination that reasonable suspicion exists to require an employee to undergo 
testing under this provision shall receive at least sixty (60) minutes of training on both alcohol and controlled 
substance use.  The training shall cover the physical, behavioral, speech and performance indicators of probable 
alcohol misuse and use of controlled substances. 
 
Any employee refusing to submit to reasonable suspicion testing or any employee having a positive drug and/or 
alcohol test will be terminated. 

 
RANDOM TESTING 
 
Employer will conduct random unannounced screening of all designated employees at unannounced times 
throughout the year. An accredited laboratory will maintain two computerized random testing pools including one 
DOT pool and one non-DOT pool.  There will be no maximum number of samples that any one individual will be 
required to provide during the testing schedule in either pool.  DOT employees employed in the transportation system 
will only  be subject to random testing through their department requirements. 
 
Employees will be required to report to the designated collection site for testing as soon as possible but in 
no case later than two (2) hours following notification.  Failure to report for drug/alcohol screening within two (2) 
hours of notification will be treated as a positive test result. 
 
POST ACCIDENT TESTING 
 
Employees are required to immediately notify the Drug Program Coordinator or his designee of any accident resulting 
in injury or damage to any county property or personnel.   
 
Each employee whose performance either contributed to the accident or cannot be completely discounted as a 
contributing factor to an accident shall provide a urine specimen to be tested for the use of controlled substances 
and/or alcohol as soon as possible after the accident, but in no case later than eight (8) hours for alcohol testing and 
thirty-two (32) hours for drug testing. 
 
Employees will be required to undergo urine drug and breath alcohol testing if they are involved in an accident that 
results in a fatality.  A post-accident test will also be conducted in situations where there is no fatality but the following 
occurs:  (1) an individual requires immediate transport to a medical treatment facility as a result of collision or non-
collision; (2) any time one or more vehicles incurs disabling damage that prevents any of the vehicles involved from 
leaving the scene of the occurrence in their usual manner in daylight after simple repairs; or (3) with respect to any 
occurrence in which a vehicle including a mass transit vehicle (rail car, trolley car, trolley bus or vessel) is removed 
from operation.  In a non-fatal accident as previously described, post-accident testing will be conducted unless the 
operator’s performance (and any other covered employees whose 
 
performance could have contributed to the accident) can be completely discounted as a contributing factor to the 
accident as determined by employer using the best information at the time of the decision.  In addition, drug 
screening and alcohol screening will be required for any driver receiving a citation for any moving violation resulting 
from an accident. 
 
After notification of any accident, County will arrange for the employee to be taken as soon as practicable to 
collection site designated by County.  The supervisor or designee will schedule the employee and assure that he/she 
is tested the same day as the reportable accident, if possible. Any employee involved in an accident out of town or 
state, will make all reasonable steps to comply with this policy.   
 
If an employee is injured, unconscious, or otherwise unable to evidence consent to the drug test, all reasonable steps 
must be taken to obtain a urine sample.  A supervisor may elect not to test under these circumstances, but such a 
decision must be made based upon information received as a result of an investigation of the accident.  Nothing in 
this document should be construed to require the delay of necessary medical attention for injured people following an 
accident, or prohibiting a driver from leaving the scene of an accident for the period necessary to obtain assistance in 
responding to the accident, or to obtain necessary emergency medical care. 
 
Any employee subject to post-accident testing must refrain from consuming alcohol or taking any controlled 
substance for eight hours following an accident, or until he/she submits to an alcohol test, whichever comes first.  As 
stated above, the employee will be tested not to exceed eight (8) hours following an accident for alcohol and not to 
exceed thirty-two (32) hours post-accident for drug testing.  If there is a delay of greater than 2 (two) hours for an 
alcohol test, a reason must be given in writing, retained in a file for possible later referral, and the employer must still 
attempt to administer an alcohol test for up to 8  (eight) hours following the accident or until the employee undergoes 
a post-accident alcohol test.    
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An employee who is subject to post-accident testing must remain available and follow these guidelines, or the County 
may consider the employee to have refused to submit to testing. 
 
The Commission will discipline or terminate any employee who fails to report an accident or submit to substance 
screening where required by law or this policy.  The Drug Program Coordinator shall insure that an Accident Report 
is filed in compliance with Commission Policy and applicable laws and regulations. 
 
GENERAL TESTING PROCEDURES 
 
Employer will contract with a properly certified testing laboratory that will ensure that all proper testing procedures 
are followed in accordance with this Policy and all applicable laws.  The following is a list of the general procedures 
that will be followed for all drug and alcohol testing, regardless of the reason why the test is being performed: 

 

 All testing procedures, including collections, will be performed by certified technicians and/or laboratories. 

 Upon arrival at the collection site, the employee must provide proof of identification.  The employee will be 
required to read and sign the controlled substance testing consent form provided by County.  The signature 
shall be witnessed by the collector.  Acceptable proof of identification shall be a current driver’s license, with 
photo, other form of picture identification, or identification by a County representative. 

 The Employee shall complete a drug testing custody and control form. 

 The Drug Program Coordinator shall notify the employee directly of the results of any positive drug test in 
order to give the employee an opportunity to challenge the findings.  The County may, but shall not be 
required to, reanalyze the employee’s original sample to clarify the findings. 
 

 Controlled substance testing must follow split sample procedures.  Under this provision, an employee whose 
urine sample has tested positive for a controlled substance has the option of having the other portion of the 
split sample tested at another laboratory.  The employee must notify the County within 72 hours after 
notification of a positive sample that he/she desires a retest under this provision. 

 If a split sample test produces a negative result or if the second portion is not available, the test is 
considered negative and no sanctions will be imposed. 

 All persons who receive information by County regarding drug tests shall maintain this information on a 
confidential basis. 

 
Both Employer and the laboratory shall rely, when practical, on the guidance of the Federal Department of 
Transportation, Procedures for Transportation Workplace Drug Testing Programs. 
 
SUBSTANCES TESTED FOR 
 
DOT employees will regularly be tested for: 
 

1) Marijuana (THC Metabolite) 
2) Cocaine 
3) Amphetamines 
4) Opiates (including heroin) 
5) Pheneyefidine (PCP) 
6) Alcohol 
 

Non DOT-employees may be tested for other substances without advance notice.  DOT employees may also be 
separately tested for other substances without advance notice by the Employer for safety purposes.  Such tests will 
be coordinated with the Drug Program Coordinator. 
 
COLLECTION SITES 
 
Employer will designate a collection site in a reasonably accessible location. 
 
COLLECTION PROCEDURES 
 
Drug testing is conducted by analyzing an employee’s urine specimen.  The analysis is performed at laboratories 
certified and monitored by the Department of Health and Human Services (DHHS).  The employee provides a urine 
specimen in a location that affords privacy.  The collector seals and labels the specimen, completes a chain of 
custody document and prepares the specimen and accompanying paper work for shipment to a drug-testing 
laboratory.  The specimen collection procedures and chain of custody ensures the specimen’s security, proper 
identification, and integrity is not compromised. 
 
Split specimen procedures: 
 

1) Each urine specimen is subdivided into two bottles labeled as a “primary” and a “split” specimen. 
2) Both bottles are sent to a laboratory. 
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3) Only “primary” specimen is opened and used for analysis. 
4) “Split” specimen remains sealed and stored at the laboratory. 
5) If the “primary” specimen confirms the presence of illegal, controlled substances, the employee has 72 

hours to request in writing the “split” specimen be sent to another DHHS certified laboratory for 
analysis. 

6) If it is positive for one or more of the drugs then a continuation test is performed for each drug using 
state-of-the-art gas chromatography/mass spectrometry (“GC/MS”) analysis. 

7) GC/MS confirmation insures that over-the-counter medications or prescriptions are not reported as 
positive results. 

 
DIRECT OBSERVATION 
 
Observed collections are required in a number of situations for DOT employees.  Any employee subject to a drug test 
may also be required to undergo observed collection.  The purpose of direct observation is to guard against 
employee attempts to mask the testing process.  Observed collections are required in the following circumstances: 
 

1) All return-to-duty tests 
2) All follow-up tests 
3) Anytime the employee is directed to provide another specimen because the temperature on the original 

specimen was out of the accepted temperature range of 90 – 100 degrees Farenheit 
4) Anytime the employee is directed to provide another specimen because the original specimen appears 

to have been tampered with; 
5) Anytime a collector observes materials brought to the collection site or the employee’s conduct clearly 

indicates an attempt to tamper with a specimen; 
6) Anytime the employee is directed to provide another specimen because the laboratory reported to the 

MRO that the original specimen was invalid and the MRO determines that there is not an adequate 
medical explanation for the result’ 

7) Anytime the employee is directed to provide another specimen because the MRO determined that the 
original specimen was positive, adulterated or substituted, but had to be cancelled because the test of 
the split specimen could not be performed. 

 
The employee who is being observed will be required to raise his or her shirt, blouse, or dress/skirt as appropriate, 
above the waist, lower clothing and underpants, and turn around completely at the direction of the observer in order 
to show that he or she is not wearing any prosthetic device. 
 
Where necessary, an Employer representative or medical personnel may obtain a specimen outside of a designated 
collection site (such as the emergency room following an accident investigation, etc.). 
 
ALCOHOL TESTING PROCEDURES 
 
All employees are prohibited from possessing, drinking, or being impaired or intoxicated by alcohol while at work or 
on duty.  In addition, safety-sensitive employees are prohibited from consuming any alcohol four hours prior 
to going on duty.   A BAC of 0.04 will be accepted as presumptive evidence of intoxication. 
 
Any employee may be subject to alcohol testing either for reasonable suspicion or post-accident.  Safety sensitive 
employees are also subject to random alcohol testing.  Random testing will be conducted just before, during, or just 
after the employee has performed a safety-sensitive function.  Safety sensitive employees with a BAC of 0.02 will be 
immediately removed from the safety sensitive duties for a period of at least twenty-four (24) hours.   
 
All alcohol tests will be conducted using evidentiary breath testing devices approved by the National Highway Traffic 
Safety Administration by a properly trained person.  Any result showing greater than a 0.02 BAC will be repeated. 
 
EVALUATIONS AND RETURN OF RESULTS 
 
The MRO will be responsible for reviewing the quantified test results of employees and confirming that the individuals 
testing positive have used drugs in violation of policy.  Prior to making a final decision, the MRO shall give the 
individuals testing positive an opportunity to discuss the result either face to face or over the telephone.  If the test 
result is negative dilute, the MRO may decide that the employee must take another test.  If this second test results in 
a negative dilute result, the test will ordinarily be considered to be a negative and no additional testing will be 
required unless the MRO so directs. 
 
The MRO shall then promptly tell the Drug Program Coordinator which employees or applicants test positive. 
 
REQUEST FOR RETEST 
 
An employee may submit a written request for a retest of the original specimen within 72 hours of receipt of the final 
test results.  Requests must be submitted in writing to the Drug Program Coordinator.  The employee may be 
required to pay the associated costs of retest in advance but will be reimbursed if the result of the retest is negative. 



September 25, 2012 

 

 
RELEASE OF TEST RESULTS 
 
Except where otherwise specifically required by law, employee drug testing results and records are maintained under 
strict confidentiality by the employer, the drug testing laboratory, and the medical review officer.  They cannot be 
released to others without the written consent of the employee.  Exceptions to this confidentiality are limited to DOT 
agencies when license or certification actions are required or to the decision-maker in arbitration, litigation, or 
administrative proceedings arising from a positive drug test. 
 
However, all employees will be required to execute a consent/release form permitting the Employer to release test 
results and related information to the Department of Industrial Relations or other relevant government agency.  
Applicants for safety-sensitive positions will also be required to execute a consent/release form permitting Employer 
to review records of previous drug and alcohol testing information.  
 
RETENTION OF RECORDS 
 
All records will be maintained so as to preserve confidentiality and prevent unauthorized persons from accessing, 
releasing, or tampering with records.  The following records will be maintained:  
 

(1) Records related to the collection process, including:  
(i) Collection logbooks, if used. 
(ii) Documents relating to the random selection process. 
(iii) Documents generated in connection with decisions to administer reasonable suspicion 

drug or alcohol tests. 
(iv) Documents generated in connection with decisions on post-accident drug and alcohol 

testing. 
(v) MRO documents verifying existence of a medical explanation of the inability an employee 

to provide adequate urine or breathe sample. 
 

(2) Records related to test results: 
(i) The employer's copy of the custody and control form. 
(ii) Documents related to the refusal of any employee to submit to a test   
(iii) Documents presented by an employee to dispute the result of a test    

  
(3) Records related to referral and return to duty and follow-up testing, including records of any DOT 

employee’s entry into and completion of the treatment program recommended by the substance abuse 
professional. 

 
(4) Records related to employee training: 

(i) Training materials on drug use awareness and alcohol misuse, including a copy of the 
employer's policy on prohibited drug use and alcohol misuse. 

(ii) Names of employees attending training on prohibited drug use and alcohol misuse and 
the dates and times of such training. 

(iii) Documentation of training provided to supervisors for the purpose of qualifying the 
supervisors to make a determination concerning the need for drug and alcohol testing 
based on reasonable suspicion. 

(iv) Certification that any training conducted under this part complies with the requirements for 
such training. 

 
(5) Copies of any annual MIS reports submitted to FTA. 
 

The following records will be maintained for no less than five years: Records of verified positive drug or alcohol test 
results, documentation of refusals to take required drug or alcohol tests, referrals to the substance abuse 
professional, and copies of annual MIS reports submitted to FTA. 

The following records will be maintained for no less than two years: records related to the collection process and 
employee training. 

The following records will be maintained for no less than one year: records of negative drug or alcohol test results, 
with the exception that all post-accident testing records will be maintained for at least three (3) years after an 
accident. 

 
EMPLOYEE EDUCATION AND TRAINING 
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Employer will provide written information in drug/alcohol use and treatment resources to safety-sensitive employees.  
Employer will provide one hour of training for employees on the dangers of controlled substance use annually.  All 
supervisors of safety-sensitive employees must also attend one hour of training on the signs and symptoms of drug 
abuse.  The training is necessary to assist supervisors in making appropriate determinations for reasonable suspicion 
testing. 
 
EMPLOYMENT ASSESSMENT 
 
Any safety-sensitive employee or applicant who tests positive for the presence of illegal drugs and/or alcohol above 
the minimum thresholds set forth in 49 CFR Part 40, as amended, or has refused to submit to a drug or alcohol test 
(except in the case of an applicant) will be referred to a Substance Abuse Professional (SAP).  A SAP can be a 
licensed physician (Medical Doctor or Doctor of Osteopathy), or a licensed or certified psychologist, social worker, or 
employee assistance professional with knowledge of and clinical experience in the diagnosis and treatment of drug 
and alcohol related disorders or an addiction counselor certified by the National Association of Alcoholism and Drug 
Abuse Counselors Certification Commission.  The SAP will follow the protocols and meet the requirements defined in 
49CFR part 40.  All employees and applicants will be given contact information for a USDOT qualified SAP if they 
test positive. 
 
EMPLOYEE ASSISTANCE PROGRAMS (EAP) 
 
The County’s EAP shall include: 

a) Education and training for employees regarding drugs and alcohol. 
b) Education and training for Supervisors regarding drugs and alcohol, including: 

1) Effects and consequences of substance use on personal health, safety, and work. 
2) Manifestations and behavioral causes that may indicate substance use. 
3) Documentation of training provided. 

c) A written statement on file and available at the Commission office outlining the EAP. 
 

The Drug Program Coordinator or his designee should be contacted for further guidance.  
 
INVESTIGATION/SEARCHES 
 
Where a supervisor has reasonable cause to suspect that an employee has violated the substance abuse policy, 
he/she may inspect vehicles which an employee brings on the Commission’s property, lockers, work areas, desks, 
purses, briefcases, tool boxes, or other belongings, and at locations where County related activities are being 
conducted without prior notice in order to ensure a work environment free of prohibited substances.  An employee 
may be asked to be present and remove a personal lock.  Where the employee is not present or refuses to remove a 
personal lock, the Drug Program Coordinator will do so for him/her.  The Commission may release any illegal, or 
controlled drugs, or paraphernalia to appropriate law enforcement authorities. 
 
All searches should be coordinated with the Drug Program Coordinator or his designee. 
 
SYSTEM CONTACTS 
 
Any questions regarding this policy or any other aspect of the drug free and alcohol-free transit program should 
contact the following transit system representative: 

 
Designated Employer Representative/Program Manager: 

 
Name:   Belinda Ealey 

Title: Chief Administrative Officer 

Address: Morgan County Commission, 302 Lee Street, Decatur, AL  35601 

Phone: 256.351.4735 

 

 

 
SAMHSA Certified Laboratory 
 
ATN, Memphis, TN 
Quest, Huntsville, AL  
  
  
  
Medical Review Officer: 
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 Dr. Freddy McMurry 
 Dr. James Gauthier 
 Occupational Health Group Decatur 
 1615 Kathy Lane SW 
 Decatur, AL  35603 
 Phone:  256-353-4325 

    

 
Substance Abuse Professionals 

 
Primary SAP:  Barry Hooie  

Agency: Decatur Morgan Hospital West  

 Address:1615 Kathy Lane SE, Decatur, AL  35603  

 Telephone Number: 256-306-4000 

 

Attachment A 
 
All positions were reviewed for safety-sensitive duties , as defined in 49 CFR part 655,  by the appropriate elected 
officials/ department heads to determine the safety-sensitive positions.  Additionally, any new positions created in the 
future will be reviewed for safety-sensitive duties.  The following positions were determined to be safety-sensitive: 

 
SAFETY SENSITIVE CLASSIFICATIONS 

ANIMAL CONTROL 
 Director Animal Control 
 Animal Control Officer 

 
COMMUNITY CORRECTIONS 

 Community Corrections Director 
 Community Corrections Case Manager 

 
DISTRICTS 

 Foreman * 
 Equipment Operator 1  * 
 Equipment Operator 2 * 
 Equipment Operator 3  * 
 Part-Time Equipment Operator * 
 Mechanic  * 
 Laborer  
 Administrative Assistant 
 District Coordinator 
 Groundskeeper 

EMA 
 Director EMA 
 TVA Planner 
 Administrative Assistant – EMA 
 Operations Officer – EMA 

 
ENGINEERING 

 County Engineer 
 Assistant Engineer 
 Engineer Assistant I 
 Engineer Assistant II 

 
ENVIRONMENTAL 

 Solid Waste Manager  * 
 Route Supervisor  * 
 Mechanic * 
 Drivers * 
 Litter Control Assistant 

 
 
 

 
JUVENILE PROBATION  
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 Chief Probation Officer 
 Probation Officer I 
 Probation Officer II 

 
MAINTENANCE 

 Building Superintendent 
 Assistant Superintendent 
 Maintenance Worker 
 Groundskeeper 

 
MCATS 

 Dispatcher I   ** 
 Dispatcher II  ** 
 Driver   ** 
 Mechanic   ** 

 
REVENUE 

 Real Property Appraiser 
 
SALES TAX 

 License Inspector Supervisor 
 License Inspector 

 
SHERIFF’S OFFICE / JAIL 

 Chief Deputy 
 Captain 
 Lieutenant 
 Sergeant 
 Deputy 
 Process Server 
 Investigator 
 Telecommunication Supervisor 
 Telecommunication 
 Task Force 
 Mechanic 
 Corrections Officers 
 Maintenance 
 Warden 
 Detention Supervisor 
 Detention Supervisor- Sergeant 
 Detention Supervisor – Corporal 

 
 
DOT Employees - * 
DOT Employees in the Transit Pool  ** 
 
 
EMPLOYEE RECEIPT OF DRUG AND ALCOHOL TESTING POLICY 
 
 
Return this completed form to your immediate supervisor. 
 
 
Employee Name :___________________________________________ 

(print) 
 
 
I hereby certify that I have received and will read this Drug and Alcohol Abuse Testing Policy. I understand that I will 
be held responsible for the content of the policy and I agree to abide by drug and alcohol testing policy.  If I need any 
clarification or if I have any questions regarding the substance of the policy, I will address them with the drug program 
administrator. 
 
I understand that violation of this Policy may be grounds for  termination of my employment. 
 
This policy adheres to the Federal Transit Administration’s mandated regulations for drug and alcohol testing.  
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Employee Signature: _____________________________________________ 
 
 
Date Signed:     ____________________________ 
 
 

MORGAN COUNTY 
 

SUBSTANCE USE TESTING 
CONSENT FORM 

 
 
I hereby certify that I have reviewed a written copy of Morgan County’s Drug-Free Workplace 
Policy which was (is) effective 10-01-12. I have been given the opportunity to ask questions regarding this policy. I 
understand that violation of this policy is cause for disciplinary action, up to and including termination, or 
disqualification of employment. 
 
I hereby give my voluntary consent for specimen(s) to be collected from me and submitted for drug and/or alcohol 
testing as a condition of my initial or continued employment. I understand that I will not be forced to submit to any 
alcohol or drug test, but my refusal to do so shall result in termination of employment or consideration for 
employment. I further consent to the release of said test results to the Morgan County Commission and the said 
employer's Medical Review Officer. I understand that these results will be held in strict confidence. 
 
I understand that Morgan County  has the right to conduct searches and inspections of any 
employee's personal effects, clothing, work area, and vehicle for the purpose of determining if such employee or 
other person is in possession, uses, transports, or conceals any prohibited items and/or substances. 
 
Searches, inspections, and substance use testing as may be required from time to time without prior announcement 
shall be conducted with concern for the personal privacy of each employee. 
 
I understand that consent and cooperation in these procedures is a condition of employment, and 
that refusal to consent may result in termination or disqualification from employment. 
 
I authorize the release of any test results to the company's workers' compensation insurer(s), the 
Alabama Unemployment Compensation Division, or any other government agency investigating my employment or 
termination. 
 
I understand that copies of this original shall have the same force and effect as the original. 

I understand that this agreement in no way limits my rights or Morgan County’s to terminate employment at any time 

for any reason.  

 

_____________________________________        _______________________________ 

Print Name      Date 

_____________________________________         ______________________________ 

Employee’s (Applicant) Signature  

   

RECEIVED in Commission Office on _______________ by ______________________________. 

PRE-EMPLOYMENT DRUG TESTING AGREEMENT 

 

I hereby consent to submit to a urinalysis and/or other tests as shall be determined by 

Morgan County in the selection process of applicants for employment for the purpose of 

determining substance use. 

 

I agree that Morgan County may collect these specimens for the tests and forward them to 

(testing laboratory designated by the county) for analysis. 

 

I further agree to, and hereby authorize, the release of the results of said tests to Morgan County’s 

designated Medical Review Officer (MRO), and from the MRO to the employer or its designee. Positive 

results may be reported to the employer by the MRO. 
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I understand that the current use of drugs and/or alcohol shall prohibit me from being employed 

by Morgan County. 

 

I further agree to hold harmless Morgan County and its agents from any liability arising in whole or in 

part from the collection of specimens, testing, and use of the results from said tests in connection with  

Morgan County’s  consideration of my application for employment. 

 

I further agree that a reproduced copy of this pre-employment consent and release form shall 

have the same force and effect as the original. 

 

I have carefully read the foregoing and fully understand its contents. I acknowledge that my 

signing of this consent and release form is a voluntary act on my part and that I have not been 

coerced by anyone to sign this document. 

 

APPLICANT'S PRINTED NAME:___________________________________________ 

 

APPLICANT'S SOCIAL SECURITY NUMBER:________________________________ 

 

APPLICANT'S SIGNATURE:______________________________________________ 

 

DATE:_________________________ 

 

WITNESS' PRINTED NAME:______________________________________________ 

 

WITNESS' SIGNATURE:_________________________________________________ 

 

DATE:_________________________ 

 

REASONABLE SUSPICION REPORT FORM 

 

NAME OF EMPLOYEE: ________________________________________________________ 

 

NAME OF SUPERVISOR: ______________________________________________________ 

 

DATE:______________TIME:________________OFFICE: ____________________________ 

 

NAME OF WITNESS (ES) AND TITLE (S):_________________________________________ 

 

****************************************************************************** 

Disorientation________________ Extremely Nervous______________ 

 

Thick, Slurred Speech__________ Unusually Talkative______________ 

 

Glassy-Eyed__________________ Profuse Sweating________________ 

 

Poor Motor Coordination________ Uncoordinated Gait______________ 

 

Sleepiness & Drowsiness________ Belligerence____________________ 

 

Jerky Movement of Eyes________ Staggering Gait_________________ 

 

Blank Stare Appearance_________ Mood Changes__________________ 

 

Dilated Pupils_________________ Odor of Glue, Paint Solvent________ 

 

Flushed Face, Head, or                       Poor Perception of Time & 

Neck_________________________ Distance_______________________ 

 

Redness Around Nasal                      Use of Sunglasses at 

Area_________________________ Inappropriate Times_______________ 

 

Tremor of Fingers &                          Unable to Perform Usual 

Hands________________________ Routine Tasks____________________ 

 

Unusual Body Position__________ Odor of Burnt Rope_______________ 

 

Muscle Rigidity________________ Inability to Remember_____________ 

 



September 25, 2012 

 

Hearing and/or Seeing                      Other, Explain Below______________ 

Things_______________________ 

 

 

Describe in detail the events which led to this report and explain your observations checked 

above.  

 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 
 

 

 THIS the 25
th
 day of September, 2012. 

 

ADOPT RESOLUTION ADOPTING THE MORGAN COUNTY MOTOR VEHICLE 

OPERATIONS POLICY AS REFLECTED IN THE TEN PAGE DOCUMENT ENTITLED 

“MORGAN COUNTY MOTOR VEHICLE OPERATIONS POLICY” 

 

 Mr. Greg Abercrombie, member of the Commission, offered the following resolution and moved 

its adoption.  Upon the same being duly seconded by Mr. Don Stisher, it was put to a vote and 

unanimously adopted; to wit: 

 

R E S O L U T I O N 12-375 

 

 BE IT RESOLVED by the Morgan County Commission, that the Commission does hereby adopt 

the Morgan County Motor Vehicle Operations Policy as reflected in the ten page document entitled 

“Morgan County Motor Vehicle Operations Policy”, this the 25
th
 day of September, 2012. 

 

Morgan County 

Motor Vehicle Operations Policy 

 

Purpose: The Morgan County Commission is committed to insuring that its fleet operations are 

conducted in a safe and efficient manner. This policy addresses specific responsibilities of those 

employees whose job duties require that they operate county vehicles and equipment. It is the 

responsibility of these employees to familiarize themselves with and follow this policy and its 

requirements. 

 

Definition of County Vehicle: A County vehicle is any vehicle that is owned, leased, rented or loaned to 

the Morgan County Commission. 

 

Definition of Authorized Driver: An authorized driver is any employee who has been approved by the 

Morgan County Commission or designated agent to operate a County vehicle. 

 

Definition of Safety Review Committee:  Committee consisting of Safety Director, and a representative 

from Engineering, Sheriff’s Office, Districts and MCATS.  The districts will participate on a rotating 
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basis, each serving a one year term. 

 

Authorized drivers will not allow an unauthorized individual to operate their assigned County vehicle. 

There are no exceptions and driving privileges may be suspended or terminated if this occurs. 

Additionally, if unauthorized use results in an accident, the responsible employee may be required to 

make restitution for the damages to all vehicles involved in the accident. 

  

Driver’s License Requirements: 

 

If a Driver’s License is a requirement for a given position, the employee must have a valid Alabama 

Driver’s License of the proper type for that particular position. The Commission Office will conduct an 

annual check of Department of Motor Vehicles Records for all positions requiring a Driver’s License. 

Should the license be suspended or revoked for any reason: 

 

1. The employee whose Driver’s License is suspended or revoked shall immediately notify his/her 

Supervisor, who in turn, shall notify the Elected Official/Department Head and the Commission 

Office. 

 

2. The employee may be subject to disciplinary action up to termination, or may be reassigned if a 

vacancy exists. 

 

3. If a vacancy is created because of reassignment, the position shall be filled pursuant to the 

County’s hiring procedures. 

 

4. When an employee’s license is reinstated, the employee shall be allowed to apply for     positions 

as they become available. 

 

5. If an employee fails to notify his/her Supervisor of his/her loss of license and drives a County 

vehicle, the employee may be subject to disciplinary action up to and including termination. 

 

Elected officials/department heads shall be responsible for insuring that their employees who operate a 

County vehicle maintain the driver’s license requirements of this policy and have an acceptable Motor 

Vehicle Record prior to operating a County vehicle.  
 

Motor Vehicle Record (MVR) Requirements: 
 

Driving creates a significant safety exposure for our employees and a serious liability exposure for 

Morgan County.  It is Morgan County policy and a requirement for employment that every employee 

position that includes driving duties requires a Motor Vehicle Record (MVR) meeting the requirements 

stated below.  This MVR policy applies to all drivers of County owned vehicles.  MVRs are checked for 

the most recent three year period. 

 

MVRs will be examined prior to the start of employment and at least annually thereafter.  Any job offer 

made to a candidate for a position with driving duties shall be contingent upon an MVR meeting the 

required standards; continued employment in a position with driving duties also requires an MVR 

meeting the standards outlined below. 

 

The standards for MVRs are as follows: 

 

1. All operators must be at least of the age of 18 years and must have a valid Alabama driver’s 

license.  New hires with a valid out of state driver’s license will have 30 days to obtain an 

Alabama license. 

2. No new driver will be hired with a “borderline” or “poor” MVR.  MVRs will be graded based on 

the table below, as minimum requirements. 

3. Driving records must remain “acceptable” or “clear,” as graded on the table below, for continued 

employment in positions with driving duties. 

 

Any exceptions to these guidelines must be referred to the Morgan County Commission for written 

approval.  The auto insurance carrier will be consulted on any/all MVRs not meeting the minimum 

criteria. 
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Number of Minor  

Violations 

 

Number of at-fault accidents 

 0 1 2 3 

0 Clear Acceptable Borderline Poor 

1 Acceptable Acceptable Borderline Poor 

2 Acceptable Borderline Poor Poor 

3 Borderline Poor Poor Poor 

4 Poor Poor Poor Poor 

     

Any Major 

violation 

Poor Poor Poor Poor 

 

 

Minor violations Major Violations 

 

 Stop Sign/ traffic signal offenses                                     

 Speeding 

 Following too close 

 Improper turn, failure to signal 

 Seat Belt Violation 

 Illegal Passing 

 Any other moving violation that is not a  

Major violation  

 

 

 

Any driver falling into the poor category will immediately be relieved of his/her County driving 

privileges.  In addition to the MVR criteria outlined in the above Driver Performance Rating, the 

following will automatically place an individual in the “poor” category. 

 

1. Suspension of driver’s license. 

2. Failure to pass drug test if required by Morgan County Policy. 

3. Refusal to take drug test if required by Morgan County Policy. 

 

“Borderline” MVRs will be monitored closely and a warning will be given to the individual in that 

category.  Employees are required to report all violations occurring while driving  in a County provided 

vehicle to their supervisor.  County drivers must immediately notify their supervisors of any convictions 

of DUI or any other major traffic violations as defined in this policy, whether or not the violation 

occurred on County business.  Also, County drivers must immediately report to their supervisors any 

changes in their driving record that may affect their ability to meet the standards of this policy.   

 

In addition, if Morgan County’s insurance carrier refuses to insure any employee due to his or her MVR, 

the employee will be immediately relieved of his or her driving privilege and may be subject to 

appropriate corrective or disciplinary action. 

 

Seat Belt Use:  Morgan County recognizes that seat belts are extremely effective in preventing injuries 

and fatalities in motor vehicle accidents.   Wearing your seat belt can reduce your risk of dying in a 

motor vehicle accident by up to 60%. We care about our employees and want to make sure that no one is 

injured or killed in a tragedy that could have been prevented by the simple use of a seat belt.  All 

employees shall use the safety belts installed by the vehicle manufacturer when operating or riding in any 

vehicle so equipped while on duty.  Seat belt use in County vehicles is mandatory for all drivers and 

passengers.  Employees who are negligent or noncompliant with the requirements of this policy may be 

subject to appropriate corrective or disciplinary action.   

 

Employees to Obey Rules of the Road: 

 

While operating a Morgan County vehicle or operating a vehicle in the line and scope of employment, 

employees shall at all times obey all traffic laws and rules of the road, including without limitation those 

laws relating to speed limits, turn signals, following distance, traffic lights, stop signs, yielding right-of-

way, lane usage, and traffic control devices.  Only emergency vehicles that are responding to an 

emergency call or that are in pursuit of a suspected violator of the law, and that are in pursuit of a 

suspected violator of the law, and that is operating emergency lights and sirens, are authorized to 

disregard certain rules of the road.  However, this does not relieve the operator of an emergency vehicle 

 

 Driving Under Influence of Alcohol/Drugs 

 Failure to stop/report an accident 

 Reckless Driving 

 Making a false accident report 

 Homicide, manslaughter or assault arising out of the 

use of a vehicle 

 Driving while license is suspended/revoked 

 Attempting to Elude Police Officer 
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of the duty to exercise reasonable care for the rights and safety of others.  Such employees shall also 

adhere to all policies promulgated by their respective departments in regard to emergency runs and 

operation of vehicles. 

 

Vehicle Maintenance & Inspection: 

 

Maintaining Morgan County vehicles/equipment is an important part of preventing accidents and keeping 

maintenance costs down. Any deficiencies or problems with a vehicle or equipment shall be brought to 

the attention of the appropriate department head.  Each department head/elected official shall consider the 

needs of the department and make a determination if they will require drivers to  perform a pre-trip 

inspection of the vehicle/equipment before placing the vehicle/equipment in operation . No County 

vehicles/equipment shall be put into operation if any major safety items are noted. 

 

Vehicle Backing Procedures: Vehicle backing is one of the most potentially dangerous operations 

involved in vehicle operations. Prior to backing any vehicle the operator must insure that no obstacles or 

personnel are behind the vehicle. 

 

Accident Reporting: 
 

A. Any driver involved in a vehicular accident will be expected to do the following unless injuries or 

other circumstances prevent them from doing so: 

 

  Immediately stop the vehicle. Do not leave the accident scene. 

  Take whatever steps may safely be taken to prevent another accident 
    from occurring. 
 Notify law enforcement and supervisor immediately.  

 

B. As per the Morgan County Drug Free Workplace Policy, the employee is required to submit to 

drug and alcohol testing as soon as possible.  

 

C. All accidents, regardless of extent of the injury, must be reported immediately to the employee’s 

Supervisor or Elected Official/Department Head and within 24 hours of the injury/accident to the 

Commission Office. If the accident occurs on a weekend or holiday, the injury/accident should be 

reported the first business day upon return.    

 

D. Employees who fail to report accidents involving County vehicles may have their driving privileges 

suspended or terminated and appropriate disciplinary action taken. 

 

REPORTING OF CITATIONS 

 

All employees who receive citations for moving or parking violations while on duty will be 

Responsible for payment of the fine and court costs. If a court appearance is necessary, the employee 

must handle the situation on his/her own time. The amount of time the employee is away from his/her 

work is to be taken from Personal or Annual Leave.  

 

Review of Vehicle Accidents: 

 

The Safety Review Committee will review all accidents to determine if they were preventable or non-

preventable. Results of the review will become part of each driver’s personnel file. The Safety Committee 

will also review the MVR of a driver who drops from an “acceptable” rating to a “borderline” rating due 

to a single incident. 

 

Corrective/Discipline Action 

 

Clear: No corrective/discipline action needed 

 

Acceptable: No corrective/discipline action needed 

 

Borderline: Verbal discussion covering fleet policy. “Notice letter” with deficiencies noted, driver is 

required to complete defensive driving class at their own expense, any further violations will jeopardize 

driving privileges. 

 

Poor: Driver is uninsurable through standard commercial insurance markets and is not allowed to drive 

County owned vehicles for County business. If driving is a requirement for an employee’s job, the loss of 
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his or her driving privilege pursuant to this policy may result in further discipline up to and including 

termination.  

 

NOTICE 

 

Date: 

 

To: (Employee) 

 

From:  Safety Review Committee  

 

This is a verbal notice as of  (date) your MVR status is rated as Borderline.  This information is obtained 

from your MVR in accordance with the Morgan County Motor Vehicle Operations Policy.   

 

We have noted the deficiencies that need your immediate attention: 

1. 

2. 

3. 

 

You are required to complete defensive driving school  within 60 days at your own expense and provide 

proof of completion to your department head/elected official.  Any further violations will jeopardize your 

driving privileges, which could result in further disciplinary actions. 

 

Morgan County Commission 

Accident Reporting Procedures 

 

County Driver 

 

1. Assess for physical injuries and property damage. 

 

2. Do not admit fault at the time of the accident.  

 

3. Contact the  following: 

        a.  Police (Proper authority within the accident’s jurisdiction) 

        b.  Medical Assistance if needed 

        c.  Immediate supervisor or designated department contact         

         

4. The following would be considered major accidents  

         a.  Accident with serious injuries (Hospital Care) 

         b.  Accident with fatalities 

         c.  A serious multiple vehicle accident (Five or more) 

          

5. Find as many witnesses as possible who can provide information and take pictures of scene and 

accident if a camera is available. 

 

6. Request accident case number from on scene officer for the police report 

 

7. County Driver is required to submit to drug and alcohol testing as soon as possible following the 

accident.  CDL drivers must submit to drug/alcohol testing as soon as possible following the accident.  

 

8. Complete the following items in detail and submit to immediate supervisor within 24  hours of the 

accident: 

a. Accident scene photos (if available) 

c.   Morgan County Internal Accident Report 

d.   Copy of the Drug/Alcohol test confirmation 

 

Supervisor 

1. Notify the Commission Office by phone or fax 256-351-4738. 

2.  Have the completed accident/incident report and pictures if available turned into 
Commission Office within 24-48 hours of accident.  (This is very important.  We must have this 
immediately, as we are required to notify insurance company) 

3. Have copy of drug/alcohol tests submitted to Commission Office. 

4. It is your responsibility to obtain a copy of the official accident report from the appropriate police 
agency.  Please obtain this as soon as possible. 
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ADOPTED RESOLUTION APPROVING CHECKS FOR THE MONTH OF AUGUST, 2012 

 

Mr. Randy Vest, member of the Commission, offered the following resolution and moved its 

adoption. Upon the same being duly seconded by Mr. Jeff Clark, it was put to a vote and unanimously 

adopted; to-wit: 

RESOLUTION 12-376 

 

 BE IT RESOLVED by the Morgan County Commission of Morgan County, Alabama, that the 

Commission hereby approves the following checks for the month of August, 2012: 

 

     Account              Check #’s   Total Amount 

Accounts Payable    184947-185551                             $2,421,544.85 

Payroll     187758-188974     $   217,998.32 

General - ACH    760-814     $3,066,053.53 

Payroll – ACH                217-221     $   267,195.91 

    TOTAL           $5,972,792.61 

 

 THIS the 25
th
 day of September, 2012. 

 

ADOPTED RESOLUTION APPROVING THE BUDGET AMENDMENTS FOR VARIOUS 

DEPARTMENTS FOR FY 2011/2012 

 

 Mr. Don Stisher, member of the Commission, offered the following resolution and moved its 

adoption.  Upon the same being duly seconded by Mr. Greg Abercrombie, it was put to a vote and 

unanimously adopted; to wit: 

R E S O L U T I O N 12-377 

 

          BE IT RESOLVED by the Morgan County Commission of Morgan County, Alabama, that the 

Commission hereby approves the Budget Amendments for various departments for FY 2011/2012:  

 

Budget Amendments 
  General Fund #001 
  0019999961137 – Operating Transfers In 54,574.00  

00151151122 – Expenditures 16,260.00 
00151990415 – Expenditures 14,801.00 
00156300177 – Expenditures 590.00 
(To amend budget for revenues and  expenditures not previously budgeted) 

    

Park East Fund #103   

1039999961000 – Prior Year Revenue 5,479.00  

10300047390 – Revenue 5,312.00  

10357231113 - Expenditures  4,190.00 
10357231219 – Expenditures  6,601.00 
(To amend budget for revenue and expenditures not previously budgeted)   
   

Public Buildings, Roads, and Bridges Fund #112   

1129999961000 – Prior Year Revenue 111,559.00  

11253400213 – Expenditures  43,227.00 
11253400219 – Expenditures  8,132.00 
11253400296 – Expenditures  250.00 
11253400561 – Expenditures  59,950.00 
(To amend budget for expenditures not previously budgeted)   

   

Capital Improvement Fund #116   

1169999961000 – Prior Year Revenue 46,200.00  

11652201520 – Expenditures  46,200.00 
(To amend budget for expenditures not previously budgeted)   
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RRR Gasoline Fund #117   

1179999961000 – Prior Year Revenue 145,473.00  

11753200213 – Expenditures 
 

16,712.00 
11753500213 – Expenditures  5,258.00 
11753901213 – Expenditures  31,740.00 
11753903213 – Expenditures  91,204.00 
11753904213 – Expenditures  559.00 
(To amend budget for expenditures not previously budgeted)   
   

Juvenile Accountability Grant #143   

14300044760 – Revenue 6,128.00  

14352600499 – Expenditures 9,641.00  

14352600113 – Expenditures  15,769.00 
(To amend budget for revenues and expenditures not previously 
budgeted)   
   

Juvenile Visitation Access Grant #145   

14500044360 – Revenues 833.00  

14552600199 – Expenditures  883.00 
(To amend budget for revenues and expenditures not previously 
budgeted)   
   

DOJ Cops Grant Fund #169   

16900044705 – Revenue 6,332.00  

16952150116 – Expenditures  5,611.00 
16952150124 – Expenditures  721.00 
(To amend budget for revenues and expenditures not previously 
budgeted)   
   

Environmental Services Fund #510   

5109999961000 – Prior Year 40,402.00  

51054175108 – Expenditures  40,402.00 
(To amend budget for expenditures not previously budgeted)   
   

Excess Tax Fund #720   

72000047500 – Revenues 54,574.00  

7209999962001 – Operating Transfers Out  54,574.00 
(To amend budget for revenues and expenditures not previously 
budgeted)   

   

Community Corrections Fund #762   

7629999961000 – Prior Year Revenue 7,550.00  

76200045294 – Revenue 6,278.00  

76200045295 – Revenue 6,172.00  

76252270159 – Expenditures  20,000.00 
(To amend budget for revenues and expenditures not previously 
budgeted)   
   

Motor Vehicle Technology Fund #782   

78200044288 – Revenue 40.00  

7829999961000 – Prior Year Revenue 210.00  

78251600219 – Expenditures  250.00 
(To amend budget for revenues and  expenditures not previously 
budgeted)   
   

  

This the 25
th
 day of September, 2012. 
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ADOPTED RESOLUTION REAPPOINTING MR. DON STISHER TO THE ALABAMA 

MOUNTAIN LAKES BOARD, EFFECTIVE SEPTEMBER 30, 2012 THROUGH SEPTEMBER 

30, 2014 

 

 Mr. Greg Abercrombie, member of the Commission, offered the following resolution and moved 

its adoption.  Upon the same being duly seconded by Mr. Randy Vest, it was put to a vote and 

unanimously adopted; to wit: 

RESOLUTION 12-378 

 

 BE IT RESOLVED by the Morgan County Commission of Morgan County, Alabama, that the 

Commission hereby appoints Mr. Don Stisher to the Alabama Mountain Lakes Board, effective 

September 30, 2012 through September 30, 2014, this the 25
th
 day of September, 2012. 

 

ADOPTED RESOLUTION AUTHORIZING THE CHAIRMAN TO REMOVE THE 

FOLLOWING ITEMS FROM THE FIXED ASSET INVENTORY LISTING  

 

 Mr. Jeff Clark, member of the Commission, offered the following resolution and moved its 

adoption.  Upon the same being duly seconded by Mr. Randy Vest, it was put to a vote and unanimously 

adopted; to wit: 

RESOLUTION 12-379 

 

 BE IT RESOLVED by the Morgan County Commission of Morgan County, Alabama, that the 

Chairman is hereby authorized to remove the following items from the fixed asset inventory listing: 

 

Department Asset # Description Reason Value 

Sheriff 1586 Gas Tank Condemned $5,958.00 

Sheriff 2102 24 Security Shields Scrapped $7,416.00 

Sheriff 3977 2003 Ford Crown Vic Totaled $19,924.00 

Environmental  Heater, Hanging Kit, & Fittings Old Building; Out of 
Service $598.10 

Environmental   Tank Old Building; Out of 
Service $3,339.36 

Environmental  Heater/Blower Old Building; Out of 
Service $353.00 

Environmental  Mactrac 800 Radio Replaced $845.00 

Environmental  Maxtrqac 800 B7 Radio Replaced $980.00 

Environmental  5 L3000 Portable Radios Replaced $3,190.00 

EMA 3598 Phone System Replaced $11,680.91 

Revenue 3857 Fijitsu M3096 GX Scanner Replaced $6,450.00 

Engineering 562 1979 Unisco Paint Stripper Declared Surplus $37,890.16 

Engineering 2485 Inkjet Plotter Scrap $8,240.00 

Engineering 2652 Software for Gateway 2000 
Computer 

Scrap 
$10,175.00 

Engineering 3743 800 MHZ PIII Workstation Scrap $5,527.95 

Engineering 3746 Hewlett Packard Design Jet Scrap $7,275.00 

Engineering 3947 Gold Client Care Software Expired $5,602.00 

Engineering 3005 Xerox 5021ZTA Obsolete/Surplus $5,189.00 

 

THIS the 25
th
 day of September, 2012. 

 

REVIEWED AND APPROVED INVOICE FROM HARRIS, CADDELL, & SHANKS, 

P.C. FOR $7,573.50 REPRESENTING LEGAL SERVICES RENDERED FOR AUGUST 2012 

 

The Chairman brought to the attention of the Commission that he was in receipt of an invoice in 

the amount of $7,573.50 from Harris, Caddell & Shanks, and P.C. representing legal services rendered for 

August, 2012. 

 

 After due consideration it is therefore ordered by the Commission on motion of Mr. Don Stisher, 

member of the Commission, seconded by Mr. Greg Abercrombie,  and unanimously carried that the 

invoice be approved as presented. 

 

 It is further ordered by the Commission on motion of Mr. Don Stisher, seconded by Mr. Greg 

Abercrombie, and unanimously carried that the Chairman is hereby authorized to issue a warrant in the 

amount of $7,573.50 payable out of the General Fund, Archives Fund, Transportation Fund, and 
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Environmental Fund, payable to Harris, Caddell & Shanks, P.C. representing legal services rendered for 

August, 2012. 

 

REVIEWED AND APPROVED INVOICE FROM MEADOWBROOK INSURANCE GROUP IN 

THE AMOUNT OF $429,776.29 REPRESENTING WORKERS’ COMPENSATION PREMIUM 

FOR PERIOD OCTOBER 1, 2012 TO OCTOBER 1, 2013, PAYABLE OUT OF THE PROPER 

FUNDS OF THE MORGAN COUNTY COMMISSION 

 

The Chairman brought to the attention of the Commission that he was in receipt of an invoice in 

the amount of $429,776.29 from Meadowbrook Insurance Group representing Workers’ Compensation 

Premium for period October 1, 2012 to October 1, 2013, payable out of the proper funds of the Morgan 

County Commission. 

 

After due consideration, it is therefore ordered by the Commission on motion of Mr. Jeff Clark, 

seconded by Mr. Randy Vest, and unanimously carried that the invoice be approved as presented. 

 

It is further ordered by the Commission on motion of Mr. Jeff Clark, seconded by Mr. Randy 

Vest, and unanimously carried that the Chairman is hereby authorized to issue a warrant in the amount of 

$429,776.29 payable out of the proper funds of the Morgan County Commission, payable to 

Meadowbrook Insurance Group, representing Workers’ Compensation Premium for the period October 1, 

2012 to October 1, 2013. 

 
REVIEWED AND APPROVED INVOICE IN THE AMOUNT OF $75.00 FROM THE 

ASSOCIATION OF COUNTY ADMINISTRATORS OF ALABAMA (ACAA) IN THE AMOUNT 

OF $75.00 REPRESENTING MEMBERSHIP DUES FOR BELINDA EALEY, CHIEF 

ADMINISTRATIVE OFFICER, AND CAROL LONG, DEPUTY CHIEF ADMINISTRATIVE 

OFFICER, EFFECTIVE JANUARY 1, 2013 THROUGH DECEMBER 31, 2013, PAYABLE OUT 

OF THE GENERAL FUND, COMMISSION OFFICE BUDGET 

 
The Chairman brought to the attention of the Commission that he was in receipt of an invoice in 

the amount of $75.00 from the Association of County Administrators of Alabama (ACCA) representing 

membership dues for Belinda Ealey, Chief Administrative Officer, and Carol Long, Deputy Chief 

Administrative Officer, effective January 1, 2013 through December 31, 2013, payable out of the General 

Fund, Commission Office budget. 

 

After due consideration, it is therefore ordered by the Commission on motion of Mr. Greg 

Abercrombie, seconded by Mr. Don Stisher, and unanimously carried that the invoice be approved as 

presented. 

 

It is further ordered by the Commission on motion of Mr. Greg Abercrombie, seconded by Mr. 

Don Stisher, and unanimously carried that the Chairman is hereby authorized to issue a warrant in the 

amount of $75.00, payable out of the General Fund, Commission Office budget, payable to the 

Association of County Administrators of Alabama (ACAA), representing membership dues for Belinda 

Ealey, Chief Administrative Officer, and Carol Long, Deputy Chief Administrative Officer, effective 

January 1, 2013 through December 31, 2013. 

 
REVIEWED AND APPROVED INVOICES IN THE AMOUNT OF $1,367.37  FROM TRIDENT 

INSURANCE REPRESENTING LEGAL SERVICES REGARDING THE CLAIMS FILED 

AGAINST THE MORGAN COUNTY COMMISSION 

 

The Chairman brought to the attention of the Commission that he was in receipt of  invoices in 

the amount of $1,367.37 from Trident Insurance representing legal services regarding the claims filed 

against Morgan County Commission by the following: 

 

Glenda Lockhart (Sheriff)  ---------------------------- $1,237.87 

Doug Key (Sheriff) --------------------------- $  129.50 

 

After due consideration it is therefore ordered by the Commission on motion of Mr. Jeff Clark, 

seconded by Mr. Randy Vest, and unanimously carried that the invoice be approved as presented. 

 

 It is further ordered by the Commission on motion of Mr. Jeff Clark, seconded by Mr. Randy 

Vest, and unanimously carried that the Chairman is hereby authorized to issue a warrant in the amount of 

$1,367.37 out of the proper funds of Morgan County payable to Trident Insurance representing legal 

services regarding the claims filed against Morgan County Commission. 

 

 



September 25, 2012 

 

REVIEWED AND APPROVED INVOICE IN THE AMOUNT OF $750.00 FROM 

ASSOCIATION OF ALABAMA TAX ADMINISTRATORS REPRESENTING MEMBERSHIP 

DUES FOR SUE BAKER ROAN, LICENSE COMMISSIONER, EFFECTIVE OCTOBER 1, 2012 

THORUGH SEPTEMBER 30, 2013, PAYABLE OUT OF THE GENERAL FUND, LICENSE 

COMMISSIONERS BUDGET 

 

 The Chairman brought to the attention of the Commission that he was in receipt of an invoice in 

the amount of $750.00 from Association of Alabama Tax Administrators representing membership dues 

for Sue Baker Roan, License Commissioner, effective October 1, 2012 through September 30, 2013, 

payable out of the General Fund, License Commissioner budget. 

 

 After due consideration, it is therefore ordered by the Commission on motion of Mr. Don Stisher, 

member of the Commission, and seconded by Mr. Greg Abercrombie, and unanimously carried that the 

invoice be approved as presented. 

  

 It is further ordered by the Commission on motion of Mr. Don Stisher, seconded by Mr. Greg 

Abercrombie, and unanimously carried that the Chairman is hereby authorized to issue a warrant in the 

amount of $750.00 out of the General Fund, License Commissioner’s budget, payable to Association of 

Alabama Tax Administrators representing membership dues for Sue Baker Roan, License Commissioner. 

 

REVIEWED AND APPROVED INVOICE IN THE AMOUNT OF $175.00 FROM RLI 

SURETY REPRESENTING   PUBLIC OFFICIAL BOND RENEWAL FOR BRUCE LACKEY, 

DIRECTOR OF PARK AND RECREATION, EFFECTIVE SEPTEMBER 29, 2012 THROUGH 

SEPTEMBER 28, 2013, PAYABLE OUT OF THE GENERAL FUND, PARK AND 

RECREATION BUDGET 

 

The Chairman brought to the attention of the Commission that he was in receipt of an invoice in 

the amount of $175.00 from RLI Surety representing public official bond renewal for Bruce Lackey, 

Director of Park and Recreation, effective September 29, 2012 through September 28, 2013, payable out 

of the General Fund, Park and Recreation budget.  

 

After due consideration, it is therefore ordered by the Commission on motion of Mr. Randy Vest, 

member of the Commission, and seconded by Mr. Jeff Clark, and unanimously carried that the invoice be 

approved as presented. 

 

It is further ordered by the Commission on motion of Mr. Randy Vest, seconded by Mr. Jeff 

Clark, and unanimously carried that the Chairman is hereby authorized to issue a warrant in the amount of 

$175.00 out of the General Fund, Park and Recreation budget, payable to RLI surety representing public 

official bond renewal for Bruce Lackey, Director of Park and Recreation. 

 

REVIEWED AND APPROVED INVOICE IN THE AMOUNT OF $23,100.00 FROM 

GODWIN BARNETT WOODS ARCHITECTS REPRESENTING ARCHITECTURAL FEES 

FOR THE NEW JAIL ANNEX, PAYABLE OUT THE CAPITAL IMPROVEMENT FUND 

 

The Chairman brought to the attention of the Commission that he was in receipt of an invoice in 

the amount of $23,100.00 from Godwin Barnett Woods Architects representing architectural services for 

Jail Annex payable out of the Capital Improvement Fund. 

 

After due consideration, it is therefore ordered by the Commission on motion of Mr. Jeff Clark, 

member of the Commission, and seconded by Mr. Randy Vest, and unanimously carried that the invoice 

be approved as presented. 

 

 It is further ordered by the Commission on motion of Mr. Jeff Clark, seconded by Mr. Randy 

Vest, and unanimously carried that the Chairman is hereby authorized to issue a warrant in the amount of 

$23,100.00 out of the Capital Improvement Fund payable to Godwin Barnett Woods Architects 

representing architectural services for the Jail Annex. 

 

REVIEWED AND APPROVED PERSONNEL CHANGES SUBMITTED FROM  

VARIOUS COUNTY DEPARTMENTS 

 

The Chairman brought to the attention of the Commission that he was in receipt of the following 

personnel changes submitted from various county departments for their approval: 

  
 

 

 

 



September 25, 2012 

 

ADDITIONS:    DELETIONS: 

  Quinton Matthews - Jail   Charlotte Starr - Jail 

  Patrick Ivy – Jail   Bobby Roy - Jail 

  Justin Hamby – Jail   Duree Cooper - Jail 

  Zachary Fye – Jail   Nicole Thompson - Jail 

Sarhonda Slate – Jail   James Jarret - MCATS 

Mike Burnthall - Reappraisal 

 

 After due consideration, it is therefore ordered by the Commission on motion of Mr. Greg 

Abercrombie, seconded by Mr. Don Stisher, and unanimously carried that the employee changes 

as per above, be, and are hereby approved as presented. 

 

REVIEWED AND APPROVED INVOICE IN THE AMOUNT OF $330,672.00 FROM 

S.S. NESBITT & COMPANY, INC. – DECATUR (TRAVELERS INSURANCE) 

REPRESENTING COMMERCIAL PACKAGE RENEWAL (GENERAL LIABILITY, 

PUBLIC OFFICIALS, LAW, AUTOMOBILE, PROPERTY INLAND MARINE, CRIME, 

INCLUDING ALL FEES FOR PLACEMENT, PROCESSING, SERVICING AND 

CLAIMS HANDLING); FOR MORGAN COUNTY COMMISSION, EFFECTIVE 

OCTOBER 1, 2012 THROUGH OCTOBER 1, 2013, PAYABLE OUT OF VARIOUS 

FUNDS  

 
The Chairman brought to the attention of the Commission that he was in receipt of an invoice in 

the amount of $330,672.00 from S.S. Nesbitt & Company, Inc. – Decatur (Travelers Insurance) 

representing commercial package renewal (general liability, public officials, law, automobile, property 

inland marine, crime, including all fess for placement, processing, servicing and claims handling); for 

Morgan County Commission, effective October 1, 2012 through October 1, 2013,  payable out of various 

funds. 

 

After due consideration, it is therefore ordered by the Commission on motion of Mr. Randy Vest, 

member of the Commission, and seconded by Mr. Jeff Clark, and unanimously carried that the invoice be 

approved as presented. 

 

 It is further ordered by the Commission on motion of Mr. Randy Vest, seconded by Mr. Jeff 

Clark, and unanimously carried that the Chairman is hereby authorized to issue a warrant in the amount of 

$330,672.00 out of various funds, payable to S.S. Nesbitt & Company, Inc. – Decatur (Travelers 

Insurance) representing commercial package renewal (general liability, public officials, law, automobile, 

property inland marine, crime, including all fees for placement, processing, servicing and claims 

handling); for Morgan County Commission, effective October 1, 2012 through October 1, 2013. 

 

REVIEWED AND APPROVED INVOICE IN THE AMOUNT OF $9,374.00 FROM THE 

ASSOCIATION OF COUNTY COMMISSIONS OF ALABAMA (ACCA) 

REPRESENTING ANNUAL MEMBERSHIP RENEWAL FOR THE MORGAN 

COUNTY COMMISSION FOR FY 2012/2013, EFFECTIVE OCTOBER 1, 2012, 

PAYABLE OUT OF THE GENERAL FUND, COMMISSION OFFICE BUDGET 

 

 The Chairman brought to the attention of the Commission that he was in receipt of an 

invoice in the amount of $9,374.00 from the Association of County Commissions of Alabama 

(ACCA) representing annual membership renewal for the Morgan County Commission for FY 

2012/2013, effective October 1, 2013, payable out of the General fund, Commission office 

budget. 

 

 After due consideration, it is therefore ordered by the Commission on motion of Mr. Don 

Stisher, member of the Commission, and seconded by Mr. Greg Abercrombie, and unanimously 

carried that the invoice be approved as presented. 

 

 It is further ordered by the Commission on motion of Mr. Don Stisher, seconded by Mr. 

Greg Abercrombie, and unanimously carried that the Chairman is hereby authorized to issue a 

warrant in the amount of $9,374.00 out of the General Fund, Commission office budget, payable 

to the Association of County Commissions of Alabama (ACCA) representing annual 

membership renewal for the Morgan County Commission for FY 2012/2013, effective October 

1, 2012. 

 

 

 



September 25, 2012 

 

ADOPTED RESOLUTION APPROVING THE PAYMENT OF THE CLAIM 

PRESENTED BY SHIRLEY CLACK CAMPBELL IN THE AMOUNT OF $1,395.59 FOR 

EXCESS PROCEEDS ARISING FROM THE REVENUE COMMISSIONER’S TAX 

SALES, PAYABLE OUT OF THE GENERAL FUND 

 

 Mr. Jeff Clark, member of the Commission, offered the following resolution and moved 

its adoption.  Upon the same being duly seconded by Mr. Randy Vest, it was put to a vote and 

unanimously adopted; to wit: 
R E S O L U T I O N 12-380 

 

 BE IT RESOLVED by the Morgan County Commission, of Morgan County, Alabama that the 

Commission does hereby approve the payment of the claim presented by Shirley Clack Campbell in the 

amount of $1,395.59 for excess proceeds arising from the Revenue Commissioner’s tax sales, payable out 

of the General Fund, this the 25
th
 day of September, 2012. 

 

ADOPTED RESOLUTION AUTHORIZING DISTRICT THREE COMMISSIONER, DON 

STISHER, TO BID ON A TAR DISTRIBUTOR AT A STATE DEPARTMENT OF 

TRANSPORTATION SURPLUS AUCTION ON OCTOBER 26, 2012. 

 

 Mr. Don Stisher, member of the Commission, offered the following resolution and moved its 

adoption.  Upon the same being duly seconded by Mr. Greg Abercrombie, it was put to a vote and 

unanimously adopted; to wit: 

R E S O L U T I O N 12-381 

 

 BE IT RESOLVED by the Morgan County Commission, of Morgan County, Alabama that the 

Commission does hereby authorize District Three Commissioner, Don Stisher, to bid on a tar distributor 

at a State Department of Transportation surplus auction on October 26, 2012, this the 25
th
 day of 

September, 2012. 

 

ADOPTED RESOLUTION AUTHORIZING THE CHAIRMAN TO EXECUTE AND THE 

COUNTY TO PERFORM THE TERMS AND PROVISIONS OF THE CONTRACT FOR 

SERVICES BETWEEN THE ALABAMA DEPARTMENT OF YOUTH SERVICES AND 

MORGAN COUNTY REGARDING PAYMENT FOR MEDICAID SERVICES PERFORMED 

AND PROVIDED BY MORGAN COUNTY SYSTEM OF SERVICES, INC. 

 

 Mr. Jeff Clark, member of the Commission, offered the following resolution and moved its 

adoption. Upon the same being duly seconded by Mr. Randy Vest, it was put to a vote and unanimously 

adopted; to wit: 

R E S O L U T I O N 12-382 

 

 BE IT RESOLVED by the Morgan County Commission, of Morgan County, Alabama that the 

Chairman is hereby authorized to execute and the County to perform the terms and provisions of the 

Contract for Services between the Alabama Department of Youth Services and Morgan County regarding 

payment for Medicaid services performed and provided by Morgan County System of Services, Inc., this 

the 25
th
 day of September, 2012. 

 

**************************************************************************** 
BE IT FURTHER RESOLVED by the Morgan County Commission of Morgan County, 

Alabama, that there being no further business to come before the Commission, the same on motion of Mr. 

Don Stisher, seconded by Mr. Greg Abercrombie and unanimously carried that the Morgan County 

Commission duly adjourned. 

**************************************************************************** 
 

         ______________________________ 

       RAY LONG, CHAIRMAN 

These Minutes were approved    

this the 9
th
 day of October, 2012.   ______________________________ 

JEFF CLARK, MEMBER 

 

_____________________________________ 

       RANDY VEST, MEMBER 

 

_____________________________________   
       DON STISHER, MEMBER 

 

_____________________________________   
       GREG ABERCROMBIE, MEMBER 


